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^rTT-g^r JJWlui #SF 
3lfy^RT 

473, 28 3T^ 2006 


TFpfhJT ^T«f> ( 3tfMcFTft 3l\T'^nf^Tfl‘2006 

«IH>I 3fo> 3#m ; 1976 (1976 21) mi 30 5RT Wtf ^ ^ TO TTFffal 

‘*T #*, *ft yi4l^ Wt4^%R?^4k%^T 

^4^£t ^ l^KT PjHfdPad faP^'H GpTRTT f, 3Tqf^: — 


3TG1PT-I 

imfMT* 

1. ’TPT, yi<^ 3$T $lni : — 

(0 4 fMw? TtTRSRftl flRl&l (srfwft ofR^fwt) #m, 2006 <6SdHf*l t 

(ii) 4f¥wri^T^21-12-20053 1 

(iii) % % Tfr^i 37fwft 3fk ^ 1 

T T7RJ ^ % 4, ^ fafwff 4 -3T^T«ri % f^TSTRT "^TT Pi^Sfl* HSd £R1 faft?!^ ^'T^’^nSRPT^'T^ 

iftm tim— 

(^P>) ^ ST^srpft 7^9 4 Pptifad PfRft '5#RT R7 TT^I % 3TT%JR ^ Wt ITi ^ifoRT R7, 

(71) ^ TK^R TP*T W^K ^ 3T^T Wtt 4 yfcff^Pffi R7 3T1TJ ^T% R7 #) I 

2. MPwmni 

^T f^PPTRf 4 cl«t) <t>l^ ^RT f^RT ^ 77^4 % yfci'f/d ^T 4t— 

(-an) M 34¥W7”^ SJKf^mv iilHl’Jl ^RTfMf^PTH, 1976 (1976 ^FT21) 3rf4$<Tt f 

(H) l4 f¥raf^r ,, ^lflfl«R t 1987 ^T x f^I%37f4^fTtl 

( T 0 H i4^^^^RV’4f¥^^[ 5(l ) l^dlTrT ■HTf^T^Rf 3Tf»T^?r % I 

0*0 <T?7m ^)P#R ^T WT 37fa^ 37f4ifa 11 


1290 G1/2006 


(1) 
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(jSf) ' * ^ ^ ^-TRJ 3 ^q-’feTRT ( 1) % ^*nfqcT Trnfhnr arf^m % I 

W * * ftfcras RSR " ^ fgp ^RT ^ 3Tf^m f I 

(T5) ‘ ‘ WTO*' 3 ffoH*T-q efiT Stm TO ?m\ arfwft $rf*nftr f I 

(*T) wl%31 ^^RlRl ^Teftarqfa alfalfaf I 




w “wr 



(ar) 


(«o ^aj^farafc^toaRftPBiftTTr «b4^i(l^pf wr^tj 


(^) WT Xlftwfl 5RF fafaq^Tflfafifl ^RSf)RrH+ 3M«*I¥I, fa?Rf 3^1!>l ''RTsfafa^M 3R*fa; sfa 

U) % ^CFT ufw'l ^ ^cfk wt ^ 3T^fa I 
(Z) “ Mffaffafaf” afa »faf ^t, #5 srfanfa 11 

(3) n ^grrr ,, ^MwT3(^) (2) a#k (3 )^^^fa*ft^ n Ph^<m ^r=w arf^cTt affc^’^ 
^wfaerf, ^rr^TR^fwrftt i 


(■ 5 ) ‘'^rferR*' $ srfwftin +4^r(l w\ l ^fr/^T ^rfero ^n wt ?) afa. 

3#WTTl RT ^4^ul Wt WR, RTcfl-fwi, MT i 3% W^T, x gfa: arfWKt ' 3 TT cfW^R) ^ STffsm f, aifafa 

U) '‘3lfa^”$faf^3(^)(l 

(■<) M %?r'’ 3aratto^afrr'Mfwf^rT%vn^%a, f^t ft farfwif%st^rtrffstfrc^f£^? r% 7 ^ 
3 cfjfl^tj fei wit, srfwff w set Hfirqr? wz faRTT^rfa wn ^ %r arfajfa 11 

(r) 1 

(*0 “'SJra^^Nr'’^ ^farre -sffafa f; a^k 

(<0 ‘ ‘3fa«R>’’ $ 3TOR !+widfl 3 fa^Tt fa'KFT Vm t|K«I ^TRT aifa^, 

$ ^ R i\, 3Tfa^cT 11 


3MFT- n 

3tfsj<*lf<4f3^T cb4 - ctlf<MT'^)T f^Gpr, qRql^T 31H ^<41 ^Hllkl 

3 . 3^fycf,iT4£(f 3frrc*^4^iH41’ ; 

(w) aftr *fNiM ^t PiHf^!^. <^ J ll^ci %RI WTQ7TT :~ 

( 1 ) ^J^-cF 3tf^«*ii'0 

(i) ^?r-i 

(ii) ^m-u. 

(in) ^T-m 

%m Mflwt % win w?m ^ wr #tt :— 

(i) 

(ii) Tfran 

(iii) 

(iv) ^rft^iJRw 
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3ft? 3 Rt 4<HHH $ft? fa%’ ft&W V 1 ^ ^RT -SR^R % 3H^^FR-^n=R "T? faPHf^ f%?TT 

~m\ 

( 2 ) ^-TsrfcTft^r^pf 

TFPf 3l*ift^faf^-TTS-t^f, 37T^fHfw ft?ft 3T^ ^fapft, fgp$ fft&rar 
H«6« Wl «<<*!< % ^ T R 1%*n T3TTq I 

( 3 ) 'fn^-narsfaw^fanf 

a?4fa?*i i?mi 3T2jH ^Nrd, ^r-w-^w, af?r^ife> 

3ft? ft?ft srt ^fcrar, %%* R^ i 4> stct %^k % 

'Jini t 

(73) wfaRm^fa?ft *ft -m a?ft wm * 11^11 srfwfWf ^ 7 •^4^Tr?ql : %7?4 wrf ^ 

&M ^1 ^? ww ft’ ^r4'<rf #rr stffm 1 1 

4 . w«n4r *4^1-0 

^ ftftwffft ai'tifW'f^ft ^ %Tftft"gT? *ft, 3?»T8? WIHM 1%f?T^d 37^if % 3TS2?t?fa, oft Tm^W? T TC 
1 T l - r 'S^ '5RT^nrt 'srnr, f%?ft fqf?!^ ^i^?a "3T 4f?R-£ff?T "ft - f%?ft o^fVi ^5t fellH'^l^ TTq'f aft?/*n 3T*?ftT?«T 

T^ft ft ft* 60 Rri ^ ar*rf^R> % Rrti? a ^4 aftv^n ar?^i«fl aii^i< ^ RiftlRifl ^j? % I 

3773 aftv^Ta?P4Fftarm T 7?ft?ftfa<jP*w•srmtsra 

5. ^faF^^T^fPl^fcH— 

(1) arf^^ifi^T % ?r4sf ft" apsq^ srrfawl' #tt i % ^rsfa ft’ 7TsrcMr ,! *re) Frgfor ¥ifft=6Tft #ht t 

^ ^ wry% -cp; -q? ^ ^ f\, ?ft ^ft^ i R4T %wift' ftt a?^ jftgfar ^nfwfr iP tt i 

( 2 ) *Nr ft* Tmt Pf^fawi Wm 4 ft w "s^facr % f?m aftftfw* ^ *n?r 29 % ftv#r 7*^77 ?rt ^ 
fwfi % aT^HR ^ I 

( 3 ) 4Nr^^snftf arrft w# fa*jfai -q?- sr^ auftiPBi^ aft? ch4^fRi 4N» ^rt w Rraffar ^ Mi^maro 

^ w-w (Pw^w) ^r=n el* 111 

( 4 ) (i) 3Fif<ir—vt'sqfsFer,— 

(^) ^rrfq^ ^^5T^?R%qTt, 

■3oR[ t R' f^^fcW % 1?R[ T Tf?F '^ T TT : 

^ m %'^ ^TfwO - W ^ ^ ?77^ i\ fa'^T 7T«TT %■37^?^^ftfv 

sr^r?t aft??re% ^ i 4>c^ % 3^ arr^T? f, ?ft^?7?1wT%¥^h^^^7^TTt t 

(ii )4^rorr 

T^fr 4 arpft H^dl -q? adw?t ^4^r<l ar^^-ii % arpn? f?«# 

■^fr^' c TT 3T?^cr ^F^TT I 

6. 3ftr 

f¥wi 3 -4 ^Pwrf75<i f%4t ’ft'^‘4 %# arfwft ^r ^4-diO ^i^chmh, aft? % cn^fe^i w? 

^mt,^arf^dwr«n?ii7^^wn(i)%aRpict%^r to»rstctR tPwfftai 

7.7^T «♦)! mh^*4— 

^NFftf Plti°Kl 4t <^Rw offt ?faT, ^ t?^7 Tpr Pi^Rw % i>it<!N % Tjrq ^jf %a^?TR ^?ft %}t^ X R'^^ % 
^r4 f&m % arro^f -4* «bi4 j j$ui ?mit, ^ aft? wdm 

^rrr#ni 
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(l) Rtohl 4 Pl^cfrt toTRRT 4fRR RR 3Rto % to toto W RfR!, fa4 to-TRTCf 4 3TRfftw 

(u) tototo wf % Rtor-I 4 toti rr m'4-RR rtrrt 4 to r 4 srtor % to Rfcto R4 tor, fto toto 

tototo 5RT w. R#t 4 3THfRRT to sto % I^ttt r^trt -an RtorT I 

(iii) R^RTRto4toto tototol^to to to^tototo^RTto fto fajfto #Mt STR to? 4 

toRRT to 3TRfa 4 t to. RRTRT "5fT r4?RT I 

(i v) to) %fr#q rt 3?#rr 4to 4 4f4 tow R>toti to to to4 % to toto rt to to fRjfto totom 

5RT «f: R#? 4 toto to grqftr % to rrtrt *n r%rt! 

(ti) 3T#nf*r wt rtt Rtotot totor 4to 4 ftof r? rt toRd to rt toRto sTtotototoRt^Rr 
to, to tofto toto 5 rt tor to? 4 totor rt? to* % to wit *rr tom 

(V) Ptj’Hl RfV^td RT Ri'talli % Hindi 4 to 3^44, RR3% gHI cR? R^ 3RRTRTCR ^<4 to RTRT CRT RI TR?$?R^ 

totod to rr 4 rr thrIr % sUm -sm^tt toftosn srRrflRTjpiRT 4?4 RT 3134H 4)nito % rfr? rrt? w r%r? i 

9. BimtevRT 


(i) Rf4totoftto rr 4, tottoto rt toto%totRftorr 4 tom, rr 4 ^4 rr to rt, 4 tr 
3#RTrd RT RRTRRt to 4RT to RRT 4 RRTRt RR f4RT RTTTRTTI 

(ii) Rf4 Rfwr^rr to rrt? to to4, r?4 rtt 4 to tor Rftoto to srefa % ^trm, f^f^i ^rrfwd rtt r? tr ft fe 

stErtr!' RT ^‘4'^ld ^ ■'R R TRR^TRT % %7, ‘OT'^cT Tftt, eft ; — 

C^r) to Ri 3Tfem RRTM^TRT %RRc^ 4 ( - 3 ^ RtoT^ 1 to ^ 4tto3T«R7 tor TR^f 4 TRT 

RFtR RiT to tRR RRR RTt TRto t I 

(R) ^RT r4 4rT 4 H^Encl iRR RR f^RTf cHfRRnfr RT RRtRKt % niH^ 4, "34 ‘34t ■'R R RRRfcTc! fRRI RT RRcTI t , 

to4 r4 hcHci ton rrt rt t 


10 .4tto ^ttt 4rt r4 ^rt4r 

(1) (rt) Rtf 4 t 3rfeT4 rt rt4rt 4 4to rt to to r to rt crftrr 44 % to to % r 4 4 f4to 
yrf^TRTRt r 4 f4rto 4 ^ RtfcRf Irr Irrt 4rt 4 ^rrt rIrttt n4i ^4 ’p4> j, n i 

(•a) 4to r 4 toto to4 w"srarR to :— 

(i) tort tofto%RTto4cfR to4, to 


(ii) fto toto % rrh 4 trt r#tt i 

(r) tot toto rt «b*NiO m ^r-fafto i(^g) 4 t4r%rtr44,r 4 to^%^R4f, to toarn 

RtfeRRTt toR%toF4cR%RRRTT^RRT ^RRTR RRRT to I 

(2) RR-tom (i) 4 toto tofr yRif'R rttt % to fR, 4t to torto rt rtrrrt, to% tos ^^rtoRT 

RTTRR1%RT ctTN’cI f, Rlfato % ftoR ^HIRRT'm'T RT to to Rt to to to Rtor 3TRRT cRTRRR to 4 Rto to 

3R^TTRtoRTTtoftoto^RTRtotolR44 toRTllt RT Rt4rt 4 ^RT f4RT RRT cRTRRR RT r 4| 4t Rtfto cR cRT RRTRT R#! tolT, 
RR CRT to RSTR RTfRRTRt ^TR «toll R RR fto RTTR I 

W^ilcMUl ; 


Rt4 ftot tototo RT RvRRld RTt HdT^r! RR toRRT4tRTtoR?RTHRRRTRRTRT^RrftotorlRTRTRRTFtfRTRto 

r RRf r to to tit wr tototo toto to^rtocr to to crtir toto %RtorR % to 

rr tototo rt rtrrttt % ftoi '^rtoto Rtoftof rtt tofR rtrt ritt i 
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11 . 3tf^3nfSwn 3ftr 3^-f3ff3 

0)(i) ^ *ft aftwft rt r>4'^r1 60 r 4 Rft arrg iftft rt 3RT-fH<| ri 3 hi : 

rr$ rs f% ^3 ^r% R^ro^-fRftm (2)3 rrt ^RRfVR 3?3 r rr^t Rftftft srt 3m% 3fn$ rff* rt, 3Tr3 
33w5rk M- 3Tfwrt rt <*4rr) r^ 55 r 3 Rft 3713 ^ 3t3 % rk rt fRT 3 30 r 3 Rft 3 ri ^jft ftftt % tot, ft! 3t r? 3 3r, 

3RT-fR^RRRTOTTt: 

Mi'tJ RF *ft f3> ^R ’3R-fqf4HH % 1V4l 'ft 3rfV°hKl RT <t)4*tl(l Rft RR d=b ^qiPd^Ti Rftt fRTRi WQ[TT, RfR RR> fRT 
<ftTOFRt%RTR33 RTR 3 TOT ftH R^ft Rs3 33 d^Rlft % RTR3 ft RRTRfttft RTT<3 ^3 %flTO ft 333} R ft f^RT TOT, Rf ftft 
aftRcfcift rt «t)4-ctift rj! <jhh 4> aftR=Mft % HHe) 3 ftftr h$I^ % «Ri®r< aftr ^4^1-0 % rtr3 3 tirt h4I4 % «ki«k RRnf3 
RftftfTO^: 

rtojto 3tfftrijR--f¥4RR (2)3 fro; %a^ffR 3 Rr$t% 3nft?r3 arft^g aftftroft rt TO f r t 4 3rft?r fftiT ^3 

43r srrst% frofa %f^s3*3 rt* Rnfod ft rw t afkft^r st^rTOr frorft rt 3*3 ftfa r#t Rft 

st^-t % ftmr Mr 3rt i wt 3*3 to Mr 3rt t % arm ^ri M rrt stM totr*M to* t, rtt rtto* 3 33fro aftftRnft rt 
rMttc* tr tto 3 tota r>t fftRT wi^tt, ft*3 fftr ststot 3 Rft^ -$rM 3* r Irrt 3* i 

(2) 3*3 % r^t 3 rtr 3m totr*’ Mt rrt ftftt Mr yrft^r ttM to tor r3rt, 3* to ■gRTterc Rftftt % 

TTR-ftqf'NH (i) % argrriT P341 afti^iO rt «t>4^u4 rt* 3^rf^ rtt fftRT rjirt riR?h rt wf t ^f4Ri ft3 arf3^>rft 

^rHt3 % tot3 tr ^ftarfi ^3ft 33 3t f3^if<?i 33ft i 

W3|cM1J| 

jq Iftftm % Tjftr^n % %r ^ ^r ^NTft, f3^3t ^TR-ftrfft 3^^R^ft crrft^ 3t f aft3^rf%T 3t aTTgift 

33 ^t3 w3 % 3r?3 r 33 % anfcfft f3f ^n 13t aftv^Tft Rf <+4 ^k 1 33'^ “w %3 th w3 13t 3t «te°R f33t 
a^R f3f 3) arr^ ^ ^Rm ft, rf w 3 % aft3m f3r 3«iif4^Ti ^n i 

wm-m 

33T-f3FTi, cjf)«di, 

12. 3RT-f^l3 

33 srt 3i?ft^ aftwft rt Rjshnft % 33«f 3 33 srt wt-to ^r f33fftr f3^ ^im rt wftf rx 3RT-f3Ri3 ftmft3r 

R'lR3 «ai '■jiuvii 33 <j<h4 33 I 

13. clftwdl 

(i) (3). ( 4 ), (5) aftx (6 ) %^33f XWI3t3 5RTRRR-RRRRX RTft fft^RTT f33?ft^4 Hl4W^'% 

37?r 43 aftwft Rf ^4^rft % yd* 4^4 % %ir xjfRRi ctrt 3r 3 % aroFftr 3 r3-rr -gf^Ri x^ji i 

(ii) ^r fcfiwdi xjf33f Rft f¥ftf3r 3 rt rit .^rrt#' rx Rft rr ^tsrpt 3frt ^ht rrt 

aftWlf3ft RT RRNftrftt, ■ ; ftRT 4) RIRcTF % ftN HR^rfcrlci f^RI Rl^ll t 

(ii0 (R7) %ftt3 r3 rt 3rwt 3Rftrroraftroft rt Rfi r3^i Rftwi rr3r3 rt 3wtr3 -roRfr 

Rft tiKixa % rfr 3 3 Rft ■amiftt i 

(13) Rl^f "3R 3 r 3 RT 4d'fHn3'RR?73RT faWH Rl3ftf RT aftRR7 M^lHd aft^RilftRT ^4 'RkI ff, R^T^RRft HiRR 

RflWT Rft WTT ^TRft 1 ?R% Rf3 % RRft RT ftdWT 3 Rftw % R^3 3 ^ ^TRft I 
(r) ■ wft3 ^4<i4I RRftRrftcfdMM 3RRFT3^rfqKiHRT33Ri aftftRT aftwrft Rf ^4 -^kI ftf, r^t RR^ft 
Rf3^^R3ftN)R^%3RftRl3wRR,#RT'ftRFRn'3, xk 4 3 fRRffftr ^^ft I 

(iv) 3t ^^4 3r aftWift RT w^31 RR^RR^ fRR RRRTR, -anfftRi RTlft fRRFT, RRFT, R^ ferft % f^RTR) 29 afth^, 

1980 %rr3^tirrt. 2/17-3TR. m ftft ^rt wRRifeid 3ftft3d 3 chrt3 r3 3r. 5Ri 'amrrr rt 3 Rft Rifti3 r3 4rt^ 3rt 3 3, 

■^TTSTT TR’RRTt Rft ^RRT 3 Rf3gR| Rfft RRRT fR rK$ Rft W^ft ^T ^TRT ^(1^4 3^ aftRofilft aftl/RI 3l3TR)R ctc’+IdH Hi^ 

WS1 3RPWf Rft pIRT 3 RTfRMtRT 3 ffft, R?lft %' RTRR % fft’RRT 22 WRT, 1991 % RR 3l§qT 11-3/90-3TR STR.ftt, (1)3 

R^3 Rftf* 3 r ; 1 RT RWTR % 3RRRR $nft Rl3 aft^IRTlf^ RT R-3RTv3ft ?3 RTOR Rf337TI ift I 
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tv) famtwt rt 33*i?ffp;srfRRrrftRf rt „ ... ._.. ... .. 

R^T?f ^ 3T7Tf^T %cTWcT RrfwflRT R>4 rM ^Rv 

RJt 3f|'«ffe<1 (ft TT^7 ^T (Tlfha RT^ 3T*Rf*frft RTf "TORT RfTBFT SRFfitfR M % %R r M plt^RT <fbf> 

fRRT 3T«rf8^ gKI 3fPR fRTIT T P? ■Sfopt % <H'^4SK fRRiftfl RR ‘ana'll I 

14. 

R*ft <i$)wfa9i "fR> % ^ rtT wnt sfft rt^ Rt 3rfaqffift rt rt^rt# rf rt wf rfr% %%? arfaRTR 


FTRt RFt RTT % : 

RBJ RF 3 STfli^rR^' rt 

fwff % arpTR # i 

15. grmetffa 


rtr 29 & 3jjm forc fp ” J l 


rtt^ ^rfwft rt <t>«|«tiO W Ts? wf rt ^rrrh R* ^htr b? ^ rt4 rr^ % %q ftpR f%Ri rrt Ft 

RT RTFT 734 wi RT <4(1HRR Pf WPflTO fwt fafTTB STRfR RT 3BTRT rM$TT 3 TFT % ft, RFT ftsHT RtfeR fp 

^ ^ ^ ^ ^ ^ *ftRRR y^nfd'd f%RT RTT RRTFT t [ 


3T3TR-IV 


5HMB!, 31^11 M4 1(4 31xJtH 

16. fortft 3lf^Ttt RT *4 r|< 1 RTt 

Rr^RT ^fwrt RT R>4^Kl ^RT RTT' ifo f fcHi RfRRTRi RT 4>4Rl( l F> f l #4 "gRT^t RRTtt, R^ RFH RTt W^ff TTR1 RF RRT 
Rtf gR*. R>KNK "4 ~3R Bqf^cf RT^qflRpff, f^P#? BTR-fATR, ftwfl RT fRRRR A" FT W RRTFt, % ftFW^RR' ^RcTT 3TRTRTR R4 
wiM^ni 

17. fafo p ff jn$ 3TT^ff % 3^M1 HH 3T ?rf^ 

^^■gc^TFfRRrrctRT -grn 

R4 fp R^ RHt 3TT^jt’ pT R^TTf RTT 4t STfTffiR RttTfT, Rjf# ^f-fW, f¥RRt ^T fwi ^ ^ WT W Ft I 


18. * lt<Fffa(1l wm, wti «RT 

^tTsf ^Rfwfr ^t ^4^r(! 3Tq% w$T % ^ ^pff % hihciT % t^tt m 

JTWT^ ^ far# 4^TT ^RTT % ^ ^^ ^ (T^ ^ ^TTT, ^ (T^ W 

^t ■snter’T ^t ^b % %p ^?«r ft ^ (Br ^ ^rfeifr ^nr -^(f^ ^ % 

fcn^wrw^i ^jfw % for =h4^ id ^. i ^tf Titw ^rn i 


19. efeh-f^d Wt «((SI'^ ^i 


TTc^^tsp 3Tf’KT 3 FTTt "^TT ^FTtf^RT ^T "^^1 ^HMgii I^TBrj^r^TI 3^'!^) ^rfFcT^TI^ % PBRi TO ^TTT (T 5 ^ 
f|<ch|(| 3TteTtBf, %TTTF3n %B«T #T-^ ^Tt WI TTTemTC femBTFPT t 


20. ^T,Yf^3Hf^^I^^IH 

^ B srfaqFRt ^n FfHB stFj <4.141 ^ % fBi % wif % R‘ 'T4T ^r’tf^t ^t % 

»ft ^PTFf ^TT 3ftr^=rt % f^PTT ^ f^rBt W I^RT 41H«hKY ^ b4«iFH<+; ^T ^TTT, WfH 

^Mdl vit^4> SRf^RiK "R "Ft l 


21 . 3ift|<fiT0 "JJT ^4^lTl ^T<T «(|^4 % <WlK ^Tf TT MlRciliYoh ^B4TEI <4<pt^ T" ^TPT *T (^41 

'Ht .JTfwft ^T ShR-cIlR 'STRRnfr "^t ^ % I^FT "4^ *ft BFTt fs6<41^14, TRnK ^T "4TI#eTF, RTF RF 

RrRRpft Ft rt rYprNtr, srg^R rt• qfnRFt^TT : 

RB| RTt^ 3TfRRTKt RT RRTRR l T^ft R^Tt % RBT fW RIKlfaaF RT R^FIR BTBT RF SH^IrRT ^FfR 34RRT RffMTRRT, 
R. R i B RT, cq T R^ r fRR. , R T ^f^R. . "^^fRRT, RTRfRT -34RRT tfmifaRT RfrfF RTT '^rTbR. <4l4 FR ?RT % 34RtR TFY RR RRRT F f% 
3B9 FR% RT#TRfa RTTR? R’ R^ RTRTR Rf^t : 

RTRJ RF ^ft fRT 3R RTFf RF FTR R RFf #n RT RP RTBT R^F RR FRT Rft Rf^TR RrfRRTlft ^RT %T RTB R4 Ft^ 

fFRT "RFTI 
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(i) afferent rt q>4* nft%qfere;qq^ rtrr qfc frot wih qrfast qqfarc tf wn fr qr fat fl 4 \ h \ q%ftqr qqft ?r 

Trjftft qq m t rt -$wz\ wi tot i 7ft rf rtot #q> q^t tqT i 

(ii) P^hI «ftal y^Mt ■qj c^tjV^Ti %qft nf<=u< % tq>4) % ^qifacq 4 ^ % 3?4tq Ft, onfRU 4 

Tl^PTcTi 4 t ^TTT TTqR *^<4 qq4 °Rt F4T ^q-fqfqqqf qq 84'T’T^'f m*ii WT^*1T I 

(iii) °bl^ 3TfV4iT<.l qTqqfqRt 4"eft qft T j4 % R<Ht 3l4 3R4 dftVqqfpeft ^fNqt qq Pi4$ , i eft*-} % iHqiq, Pft4t \(4 

f c^qr srt qrot %, fw4 qroft srfaRm, 1956 (1956 qq 1) qr mm vpr fq*ft 3Rq qq^i % otr«fH ifawt^T! tot 3t4%t 

t, 3T«T^T "<flP»rP»qq> y4h3pff % %CT fWt RRFKt RfafTT % TirotTOT, wN qr WR 4 TO q# TO : 

qtt^ atfqqqft -qr qqfqr4 arfatwr, 1912 (1912 ^ 2) qrpjq %q4fq 

trot TOftr4 qrfafq %, 4t 4teinr<Jt arfaRm, i860 (i86oqq2i)qT7T7Rqqq^1^fqf4%3i4tq <f44$$xi 

Ft rt fqqot «i%rrq=t), % 1 Pi eft qT q4wr4 ^rfHfrr %Tf^r^tror, ’sttot rt wq 4 to ^ toft 1 1 

(iv) ^ 3Tf^q#^^'^TW3TTrV^^^TT^%1^nfTOiH!4^ri<=ft 

SRT fqqj T n^ P4 hI qqq %qtt$ qrtqqqtqqr RFt <44 ri 1 

22. 3ltentt W cbil^IRt CFF 3i^fa fciH V*H\ ~5$Z \^ ^FJTjftsKT ^ 4far HT'Sqftqfa 4f i*T ^ cR"HT 

(i) 4t^ 'ft RT qi4"qi0 R^FT 3TTf^'=ftt(l 4 ^13*1 fq f^ fqqi 4 •ai^MfcqTT 7 T^t F^TT 3TK q FtqF 41 hk 1 qT 

<pfcqT %TO7t R ^f^cT P4ftft^ yHi™ % TRfcT f^TTT %TT STjqf^T T%^TT I 

(ii) ^ arf^etiiO "m <64-^10, ^Tt P^Hi % ^dt R T^dl % RT h^< ‘q^ T I^ ^< 52 ! ^ arf^^r mh^ cl'eft ^<.4i 

T!?TTf % cTt RF y.'Rf ^^hP^Rt RT 3Tf^R> TTRR <T^FT ^'gl 9^ 7'?H 3Tqf^T % eftl? %R TJR R% ^n\ ^«ftc;K WT ^RlT a|p[ 

'jnffc-rqjifi ski ^41 aT^iRHicRq? °ftiiC°H^ ^5T "an ^: 

K<Kt j qfs R^FT 3Tlft|eftl<1 R’Q, S 2. "Rft aif^vlPl Rf ^,41 MRf^nfcl4"R ^^HpmRT aifqq^ R T^T Wf T’M^) PiKtI^I 

4 RifR iff t^kI an^qp-sjRr rt arfRq^ "qrt aRf^ft' qR RqrTn % a^r Pi^?i ^ ■Heftin't' 1% i^Fft rt 3TRrqT ^g) q?! 

RTlRRf ^t^RT fiRfRcj fro^TTi | 

23. RT^TT^TT 

arfeTOt rt q^Hid 3=R? hwS 4 qmiT ^Mifr rt ^rrt 3ifqq^ rt qmM qR=^ qq qq^RKTO t ?ft srztst 

% fq^l TRT RC ^OHiciq RfiR ■i?T T$ H^qi I 

24. wiraftr ^a*bu 

(i) ^ a^Rqqft rt fcft’Ni^l r irt m ^Nft % fft4t iTT^qR ^ rt spfcm ^rfnror rt '*4-31$ ^ ^ k 4rHk qfrt 

q Ft 3R% qfiRR % fqr4t rtrr rt ■srrqt -acrtr ^ q?pf qR t?' !4r4t 3Rq °qfqq qrt <iM^K 44t®ftK qrr4 q>t ai^TfTT ^tt i 

(ii) qq^ ariwft qr qr4qi(t :— 

(1) ^qFf ^TqTqFf#TTqT7^T^4%f^qFf cleft4Tll3'l!;qT 

(2) ^TOqT^%TOT-fwqTR^rqTR,^ rt 4tTOqrrFt, qTq^qTRTrm^Rq^q^q^TOnri 

^qc4teft'll : 

^tRf^%%tT u ^ > ’qqq^374t ) ^7^yfqq^3#TfTO ) 1961 (1961 qq28)4'tl 

25. ^ZWf, #Rtf 

qrt| 4f artwftRT cft4^i(l fqr4t TOf, ^riTT^jtTTqf rt trot fro qRq^atf 4 4t<^qr4t q#t ^ttt : 

qrqj rf fqfqqq trot 4 frot arfqqqft rt qqfqrd ^ 5r 4 7rft% ^4 sMt fqfMf qq RRipqqT Pi^ ?i et><^ 4 Ttqi4 Riqn 

'iFl : TOT ^TITTqT! 

iRT^tTOT: 

%4t, TOrr%^Kftf, #qffRTTrfq^Mqr%4tlTO qRq^qRqT^-qT^qrqqTtqqRTOT^tqfTO%qqtTO% 

fwi R^roft tot qrrqTTT i 
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26 . 

( 1 ) s4w4 RT RRRm RR 4 :■— 

(i) %4t RPI7R RT RT^RR RT 4 rt % f44t 3T44RR 344n4 RT R>4 r 4 RT fRTRt 44 ^RfRfl, ^qf4<TR7 % RR, r>4, 

RRRt RT RRJF 4, Rl4 R?T Pi'lfHcl 4 RTR TH, ftrafc RfR 4 rT ^T #T-4R RR ^RR?K 4, R?4 R^f 4*11 RT 3 Tr 4 
■qf^R % f%4t r4 r>4 44 r4 th^hFi 4 t it rt sfrrt *rr r4 rt srft fRRrt Rfpnwrt r 4 fRRrt sTTf^Rr 

(ii) fRRftfa4 %rtr 44 f s 6t)rO rtr 4^fki4 %rtr44t 4 R-frm ^4 %fprtr >-p%4hitrrtt„ 4r4 

rt 1441 41 ^Ft r 4 Tirt^-TTi^r r41 r4rn 

(iu) fa ' fll %W?R?*1 wf #n i 

(iv) ^RT %fRR4 4 r^RTR 4 fwt ffRRcT 4 Rt4 R?1 4 T 1T RT [MhRH RRf, fHRilfl RFTRRRTfRF# -3TRTRT*jj44t RR 
TgRte-RRftgr 4 44 4rsrt4 r 4£ <RFw j i<i #t-4r rtt ' !5 rr$ttR^ f tt4rt; 44 

(v) rstrRT fw4 rtI^ 4srjRfR%I rrt 3TTTIf44t44 f41sfr'* z rf4r r 4a*rf4R> Rrr«rcnalf rr wi r41 

4RTRTRRiH4RR4lRT4twf4lR^§rf4^Ri4l%%JR^RRR##TT: 

Rpc^ R5t^ 3TfRR>l4 RT r4'Rk 1 fRRTf R^KRTfR^ftlRR^ fRRI®RTRR>t TRFT RHi TsRRTRt RPt 4 rrrt 

tRT^ <*TTs4 %W^RR'3T?n'^TR5RTTtRT 3^44^411454 R^RKlRi RcR 

■rRir 4 RR>di % : 

rptj r4^ 34rrr4 rt r>4rt 4 1441 4*4 wro rrr 44^ 4 rir rtrt rr rrtrt t 14 rrtt rf wr 4 rt 
f4*r w^Fifr tjrr 4tRT?4 rtt w 4t, : 3 p 4 fRv4I spr ^*r -gKr f^; ^ ~ w \ % ^trct 4 pr^tiIi 
(2) ^ 4t'34R^T^^'3TT4144t^R4^TRW4'5JTRf^^Tf%R? RT W-M<K'\ 4 

■ 5 ^ i "orn 3rf^r^nrct ■’RT '^t^TrV ^ ^t, r$tr snfw4 ^yf 30 ^fpr31 P^m< appft w^\ fts44 ^ f4wi w^im 

^T 4^1 f^FTT 4 3Pp 4 RJt ^RR4 % %T w4f TT ^TT l ^TT 37fw4 RT TF^RRT 41 ^ fWT % ?T^cT 
fqqpj ) f rt ^4 fpiffoi fRRn 4 rff rt 41 pm-R4n % strt ^t4 4 3ptr 4 T?m t ri rrtr % 4ti 
fq c <[Riy > t ) r 1 4 *H*-«ffART '^RFTFPR 4 '3Tl4<pT ^R?!T f',, <T?7 R^fer f4rRF f" l 

; —^f i^jr % ■gRftR 4 f4r41 a4w4 ^4 wn\ raitt wttt sfr 4<4, TT 

'3Tr%RR^RT?'%'fp4cFl4 344^11 

: —%4t 3rfw4 rt t4tt4 r4 rr4t wt % 44r 3r4 44ttrt rr4 4 3rr4 rr?tt wot ^pr 

Pi 41 RRiTTt ~q4 'RRfRTi RTT^4f r4 ^r 4 Ri4^,4RTR4cr4w f f4r^4R4f "Mt 3^44 % 44 r ^t 4 "qft ftht i 

27. 3T^T 3f4 «I|^T TRRfrT 

(1) m<44 > ch4^ i4 ^tt4 q ' gT l fn^fa! Rc f ^l pfe r;%44 r4tt^44t 44fp3 n 43pfer4f r 44^34444f4?i mr 

^m4t lar^p r4rt : — 

(^7) cRT% '5RT i^RRTcT 4 RIRT RI '3R% ^44c^ Rl# RTTFT%5TR 34% cRT%'gRT 3Tq4RR4‘3R%MRqi< % 

f44tR^%Rm4R^RT4^%PR4 RTfRT 3 P??hW4; 

(H) ■3R%^RlfRRR?T4 RT^^^^4^R%wf4P?RT#RT-?R%^344RRT«ITf4T4^f54^T44^41.. 

fmk, 4^ 4Nf4^trt 411; 

(R) ' •iiR^rgR I fRTRm 4 RM 4 r PR 4 ^R^-^TfR^ RIc4 RT^R%?KI 3#RT RT r44i 3PR RR rf4r ; RRT 

(R) ^R%^RIRpq^RT 3TRcR^fRR4 f^RR^R^ sflT^TRT^ >3RRRrf4?R : 
rp^3r 344rrt%rfth 4, 4l3RRi4^R4RR4f4f4RRpn^41,4^4 4RR^4t,wT^ 1414^41% rf] 44r% 4 )r 
R 44f%44p^.14f4RRR4R4f ^a^pRfRRPRR^R^RTIRflRRP^ 34 rR5]4 r 4 ^4^41 444^-34 RRRI4t 1444 
% r4 4 441 rr 4 4 IrFfr pttt4 i 

(2) Rr4r 344RT4R4TR4^RR4% 30 4 r#RRr4% 31 Rt4tt4s44% 3^RTR RRRTRP, 3TR^R 13 4% 

Rt W fsTRTwff 4 RKp rtrtt i 

(3) 44 3Tf4<+)l4 RRR wftl'+lO RtRR RR^^Rf % 4pil PPf RTR 4 4 RPT HiiqR % f'+Rl RRPT T ^1^4 Ttf -iTRoT 

rnxrftf Tc 4 R».^, 5FR-fR5FR : W Ri fafFT 3RR ^ 4 n 4 34 % R^RT 4r R RRRT f'TRR r 4RR : 
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(at) ftet te te+r % «m fter ite+ ?m sriwft % 3nfa+rR+ *w*njf; 

(TBT) fa# Rite? HT tefMfl +1141*1 % ^ tet % ®RT«TT faqr ^ I 

(4) ■'Slteptetet H*te3 wfa? te+#fte+t <£effT WT Hlfwft+t te, oft 3 tA 4TH H HI 

ftet nlW^M % HTR ^ ^4% tfro frnt HT <4lfHP5t R 'ft, te TTH +T H<rH 10,000"?. ^ 3te=P^t : 

4<HJ TT^TH Ulftl+KT +t H'SJji mixi +<41 §Im) Mf? +H <^ , 'T-4 m ;— 

(+) te te^r -% «ra ft Um\ afferent % a te+ift+ *qqngu ft, ht 

(<a) ftetRrte? hi tefte +nm*1 %ht*zr s^wfi 

( 5 ) ^4< iihI f tenp;ftet ism %<m Hiftem ftet ft hhh viHf^f sthht fter 3 tt^t% ^rt 

f+ft tetet sthht tete ^ ^ hi are?T <?*te +t, ^ w ft ht ^7% sro sihhi 3wt te ^ nte ftet terrc^R 

SRI *tel ftHT -ter? +t Tfi ft, '3H? 3Tlte"3 Rte % 3PJHR te 37te fafte Site % 'HtTTT «telR' TTOjf fte u l % tef HTf 
HPT <P< TTOT f I Hff te STO W "W ft rft fte? Rf "3H #cTf % te ft f^lte ^ <terf te? +t ^ ft, wfte +ft 
#tl 


28. f^jcn^ tfsteftteft 

(1) (i) +t^ 3|fH+l<t ■3TST^T orA+O f+<fl 44 7^, RlTT+T hRi HT hciI ^flRTcl ft, H ^ft 'Ami jqcjTg: 

^ ^Rt<i 3rk 

(ii ) ^ ^TfeTTt HJ’THT +4 ^k 1 ^BtHT 3 ?Uh# ^ 

TTte : 

H?=5 fe# 37tel^ 3TSTCT •"SR^kI T$l mz (1) HT W*5 ( 2 ) "4 '3^1^ ^ fam U'faZi ^ % 

HftTH Tntent 3 T^hRi ^ Tj 

^3TRF5T TTHmPT^t^% : 

(^) 3#rrt #c ^ ^ emx?4m ftfV ptt) % ^4n ^4 % f?r^ 

cH^mR| ift^ ^3TT ’H'tiffl %] 'Srk 

■ (m) t 

(2) f^TTt^fw^t ^ ? P?T~< ^4^K l 4f%# oqfgRT^^jfr HK^ iP l Rch igl t, -fg^felTt HTTOTt W 

TTSZf tj^HI opt <£THT %HT I 

29 . HKlf mm 3 TOt^ R^ti, PKMdK StfSESlft mil 

(1) 3Tl>Wt •3T p TH7 ^NRt f^t ^Pp^tiHTHT 3rf?PHT % 4' ^%T ^THtH % felJ 

"RtOFTR fePTT^MTt -3T?T^ ^faR4<; fHTHT^Tlt, WT SRT W ‘3HH>t PUMrflfl optTTlffe ?T HFf^l ^t, 

^ -^pp^ W HTt TTTTte "4 4^ Alter TT^ 31^ ^7# 3T^T % ^TPT, ter TTSfH S(fte^ % M?T teT ^t, fHefe 5RKRTT 

f^teri^hHPn'^rnTTn: 

H^f%^3?^^-^«f-4fte%f?rqteterHHi^ymt,tef¥HHH45"4H«iTf¥¥te M? - HrnteT^miTui 


( 2 ) ftet3 t?^t cptei<l ^ ■3^f~r*ir4^'H (i)^3 rterIteT j wi^^ pth tertef ^ TRiter 
% 3T^TqtH terr ■# HTte HftWtef "% ST^TTR A«TT 1H fteH % Hte "4% W 3pte WTT Aft 3T8P7T 

%^HH'HHt^TIT^3T5?TR ftel "3!^! 


^Ti %H TT^TT H% #t % 3rfwft HI <*4^11<1 °Pt : 

(°p) 

(T®) tet tetpf ^ ^ toT^mn t 3 t?^t infw^ ^Pt te w4«ft nr fr^ %hth^ 4 3t«tct h^th ^mihicpt 
^RT 3T9pft aTHRA +'<2114 4f <T^5 +T ^TTT t f+ *TF -STjf^ +T Hmi HHT t fte+ 

( 3 ; r+) 3rfwn "Hi tete f4c4«n fitter 38 4' ^fpr^p94 3P< ftet ^iite +t ftetTR ten a* 1 * te 

tei; te T'TRri t ^ te '+t?t t '-w h-.pi <• ' * £ h te^i 4^-; -fTteV-TcP ^ ^t ygw, f. swat ter+f+<r 


tZ<\0£f/ e6 rZ 
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feddfeiFRnTt stort fed ferfet rt fefet sRrfefe srfe ^0 d rjst ^sn t, wdfed wi fefefe Rn wn dfe 
rr 37ffefe rt °h4fei nr rt*r fen i 

fe) feffeRSR 3?«pfT apT fedr sfe fen wd fe fed rr *nd fe fefe d feferffe fe Rife <trt fe 

fefem T R fqrfwr 38 Rtf R^ fel RF^fe dfe i 

(4) fe fe$ 'jrfwii rt Rfend Rnfferro '3R-ffem (3) %3 fjfrw 3 ffen wi t rrttosrt wife 

fefem topr rr fe tot t n«n fewd rt Rfem fe ■gRn rr fe tot t, nfe dqr d tor ffen tori i 

(5) r?t feqt 'fervid strrt cfc-tf-eiiO fe Rfepfer sgfe) ffe ffenil 3 trrt «*(<*>! fefen ^fetd fedR pfir rr wrr 
rp tfi Rn tor fe ri fe; 37 *trt fedtR fen % rttpr ffem d fen strrt Rife fed Trfen ri r^prr d TOPfe fen mm 
t, differ 22 r^totr dtRF]#t, RRTRFiddferdr nfefe fe; feiRnd sttoR fend fepfe% fe37fedm fen 

RRT "TORT 37RRT fe TORI fe, 3TO fefe 77 TOP fe fefefef d 3RRRT Igfet d <3=rffe^T RRn |T37T TOT TORT l 

30. llfePdd ^TPTfewm^Tiq RfemfedU' 

fe^ fe srffeTd strrt TOrkI prfefd d strrt prfefe fern d prffe fr d to fe fen 3 i«irt to nffe, fen 
fefe ffefeR/fe sTTO RRffepqrfe 37TOfRfeffeR%P7RPR%TOd^rofeRfei 

31. <$» fel ort ^c;w a**id, 3fec[d wt <fe mi uRf^y 

(1) RH? fenfet, fe fefeffe fRTO fefefe, 1947 d fe Rip fe % argw'fefelJ ”fef %,— 

(rt) fer%'q)4^!fd-ii fe fefem % fe d qfeR t, d feft fe fe d n) % fed wfe 
cpT vkv *f fef fen 3 i«rt TT^nq qm fen 3?q?n n^fe 37 qm -3nq«n we 37 ^ stft^ d fei fe 
’PFq^fen t 

fe) fefe f^dl fefe ^tfefef 37 SR 7 -3fe dm fed dfem fed Fife % dfe d fen nfeqn3wr 

37«RT fefr Fn d 8<=R7HI, fed FR d TTSWf 37^TRT feft f|47lcH<=h, >37^jfe 37qqT fefe fTR fe 

fent 

(2) fe fefet, dlTRfe 37q^T F7 R W4FTRR pwdfe qP5M t dt “ fe^R' fe fe 3?ERT 

fe t d> feq d d fefe nq ^ fefet fe fe 37qqr np wtrfft ^nd fe TOT fen I 

( 3 ) fe 4-dR id fed fed dwn ^n w fe fen 37qqT wnr fen fer% fe nfn Nfe 'to nd n^mr fe 
3773TOT % ffe %, pm fe %, TOI TTfe’ % FIR ffen % fedf %, Ulfeffe ^TTOT, ffel '3TRRI 3RRTR fen % fenpT 
fii 

32. w^rfer 

(i) , fedtfelfet 37wfefeni^feTOdfefe3TgfeT%fefedfefe, fefe FT fefefe ?RT 37TqTffe 
ffert feq "d fdfedd d nmR fe fe 1 

(ii) ’ fe^R-fdffe (i)^dfe3^fedt T T^dtfefefe37fdfet 37qqTfefefepn^fe^fefePR:4TR 
fe, Tr^TORRTfefefeRTTsfefedfefesTTfernfefeTni 

33. fe 3 dwd 3 Tsrar fe pmrrrd *i 4 *m 

(i) fe dt fedfet 37 rrt fefet ?im fedfet fe fe dfe di fe fe pr^rmrsf ft Idfe fefenfeqrRfe 
fem rt fe wrofero fe fenr rt -37fe pt^tr d rt fe ^ fed tot srferd 3 tptri fefet ^ pfrh d sTTfefe fed 

PTRT RT TOf>R TORR d RFT fe fe : 

R7RJ RW PR fdPinH feft fe d ftHfcdfe RPRT^fe fe : — 

fe) ferfet 37 SRT fefe ft fe % 37^7 fed '37fferd 37 TO Rferpt fe dfefen rt tot! fe d strtr rt 

RT ffe7 fefe d 5Krl dt d fen fe il°n<! fes - "^t ift PTR% PFRR d 37Tfefer RRtRT ^R d dRR 37TP 3idlM^lf<RT 
R^fe RiT 37TRRR; fe 

(73) fer feqfefe 37RRT Rfefefe % PTR 3feirfe PTRrRRI TTqT R7R HR RTRI PTcRTR feqiK RRR I 
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(ii) (*r) ^rferfr srsre? %faaft srterct ^*Nnd^ wra*narcpqsi ^^^ 

TmT3%5m^f^Tf ^tpt^r- 4 ^t^% f^ 

i^sf) 4t■3T s H < 5(j f®f»^fi tis ef|$ 3Tfty=M{| 3?SJ^i ^4^0 % RO^BR % RlO, l^ti’Hl"R^^TR^ Pl*-^ Tfe 

^ aRftffild q»*f ^ f wzi 3n%SH % V*m ^ ^TTI 

34. 3^qr^T 

^ 3H% ■3T5T%%%? favFTt '3^ ■ 

srfasFT# -cr ^ i!'ii%5f) srt wt m nrf s<*wn s?M wm i 

35. ^^ 

^ Ht arfeift 3 t*tcf M^rrft w Tuferct ^t Tjf ar^rRr % f^n fewt *ft wi ^ ^ ttt^' 

3^41^1 Wf^TT'qi^r^ FFNbRR# f 

^n •qr ^ 'RfrrnT i 

36. H[$<*> <0^1 ^»T 

(“FT) ^ MK°h^R, afh7*r?F5qf (^pr) rt spqr -q^T^ff^;g«jfRcT 

c^fert ^55 ^\ zfe; wi ^TT; 

(•©) amf TTT^'H ^mj 3RRR^t4 -% 3RR 4' R?f T^TT sfrCRF -HM^nl ^#TT 

^vyff %-cfi^qf^-^Tf a^hq^ ^ ^t-hf* n i\- t 

(■r) *FFNrfw -5^ tR Tfr^r M, sfrre srw ^p? R^r^f ^r ^rqm r# ^rrr; 

(^) 4wra 4 fcRft yi^Pi=fi vm ^r# e>n i 

: 

Wf^%3Fta%%!7 “T#5ffe^r” ^^^4fWF^Rftm(fa^3T?TnR W, WRt'%fcTn 

^^tt^r^ Ae^nl% wr3f ^rPr wr stjrIr wt, -rk 3rfc 'P*m, 4tt) «rf^Ttwi^nwr 

^5R IfMPf ^TR% 3Rmr -51% wm t ^ ^ ^ f 1 

37. 

'3T«rSTT «t)4qr<i ■?*Tq ? T ' t R f4>4( "Hf^dl % TTT^T 4h <jch!'S' 1 ^5T 'Jir’H c tvt J K I 

^m«fVch<U| ; 

%'5RTt^T=r % l^fET' * ^rR <5c<^35H ^ -^f TR^Tcf: ^«WT 3^T^cf: ^ ^l^oh TTlft^ f, ^ ; — 

(^T) wlr<-^ W$ afrc q^T, 

(^) 4H ^16 «pt T TP7 ’3T^<tq ) 

(fT) #TTf^T 

(^t) i 3^#r TrrfF^r P^hi, 

(■$0 ^ 41^3^ ■3t^t , 5(T ^-4ina<4) ■3 tt ! ^t u t i 

38. Vllf^i^i 

<%vm % % fsRt, «fr a#^Tfr ^4^rd ^t wr t 

<r4^, 3 ^rrt srqqf f¥wRi ^?ifcn t % W % %j. eiPm ??#r a^if % yRi^^ t 

JR^TTH^F 4r^]^] 4 ^RTT f «b<?raK % fa*ft t, 4t% ^irPfcl4f ^ ^ V^n ?%*&] srfe^T 

l^Tf [ 

'i. aifsrenrt 
(“F) 'Ztt'ZVZ : 

(i) 3vHl; 

(ii) <l"fi 7?aHI; 

(iii) ^RmRi TRT TM; 
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(a) : 

(i) 3T W\ % W %37 3% '3Trf^TFrf^ 377 ^ 3T33T 3%m ; 33% %7T3 % 37331 33 3Fq 33 3 

3 37)%); 

(ii) %3% 3373 31 33 % 373? -3331 333-3T3 3 %3% %T33R; 

(iii) 3#r3i4%37f%fi%; 


(iv) 3313 373f3T%, %) 3T3t 33,33% *131 331 %%; 


(v) 33^1 

IWt^TTOT . 


^3 M'33 % 3T«f %' -?nf3T %t %T% 3 3%f 3T3T W33T: 


(i) f%3) 3Tf337lf?3% "333337f%£f%T 3% % 37^317, f%33733377%3T%, f33lf% fwfl3>37 3T37%fT 3T3333 

3T% % 37R3 337 3T 3%337 %13%fe% 3% $37 #3; 


(ii) 3$f3Kt3 317 37% 3f 33^3 %> % 3133 37 1%3T 3773377% % 333 371 333.313 3 3331 33 31 I737T 3T3T; 

(iii) f%7Tt 3Tf337T% 3% '3^337 333T 33 f%77% 33 f%3N 37% % f%TT 313 % 333T t, 3-TPTI33 37%3TC 37331 

3%Tf3 3%3T, 37nJ^3% 333^f33Rl%3311%%3T3^3%%T^3 3%%3 3731 3T1TT; 

(iv) 33E3f3 % 37f>33 373S7T 3T331 3T^TT3f33) yf%*ll3% % f33HI3%t1l % ^JTT 37% %'% 3>R (J ll % f(l 1 ? 1373T 

3?f337R} 3it 33E3R1 3% %3HT 3T33T 3#T3 3773T; 

( v ) 7^3 Tfe 3T 33 3T33I3T3 : 3 "P33 3773 33 7> f%% 37f33777t 371 ^3 37TT T1 I % $T3<?T Tfe 3T 33 3T 373137% 3% 33^3 
%3T3, 337 33 <Fn«K ils 3T 33 % 373trq 33^! W^3T33 37 HWlfaeh $%t^7T% 'STWI $ 3T33fa?l %; 


(vi) f^ 3Tf337Tfi37r ) ^i^^ife313^3T3W^^%^333I^^333^f3^3^3T?if 3T^3M^3 

% f33T337f333i 3T 5iic%il % 3TJ3TT 33% f%5?T 3T 33 3T 373137%; 

( vii) 3%^ 3Tf337Rt 3^3 yfof'1'4 i f%1 37 3713T ^33 % Tit 33% 3333 % 373737%; 

(viii) 3Tf337T7T 3>t $313>t 33lf% ; 

(37) f%^3f%^3!373*%%3%T%333rr3T33^33%f3^f%^aT^^ 

t%3%f%3,3% f%J5RT f%3f 331 3T 3T f^f33 3% wft % 3^3R 153$ 33%; 

(H) f%>3ft 3Tf%53 3TT ^FTTR % aTcPtcT "ferr 3Tf%T^>Kt ^FT 3Tf%ra[T ^ 3P73R ^7T ?T?ff % 33^333; 

(3) % 3T3 % 33 $ : 


333 3f333f%WT%a*S 1 %^3a^(i) %(ili) $fa%fe fih3'! %%3 U S 3773731$37T33TT31, 3%f%T 3f337T3 

37t 53% ^fTi % Rh$3c 1 $ f%33I7%T ^ftT^ 15 13% 3>tf%3f^ ■3T%337 <3%$ 333T%3t3%T^ 3T3f3%13^ 

3lf337T$ 3% % 33=37 3313 37T f%%3 33T3 3?^T 371% 37[ 37337 f33T 3TTT3T %k 3Tf3371$ 313 373?f 1%TJ 33 3313 33H 37, 

3f3%^%, 3jT33^13lf3T377%$33%3m 3#137T$ 313 ^377 f%3131TT^ ; 

37?^33 f%3737 faPff<(' 1 d.3>t'f 3'S(3 n 3 37r37tf -33%?r33 3?573 3Tf3<*i]0% 6’KU37%3T3 Rlfisfrl $f%3 31'J/ll 37t7 

i%%3 33 $ 23$3 33 ^$3371$ 3^ f%7 3% % 3R %3T 33^ 37fcT 1%3T 3333 ^ 3173 t$ 3^ WI3% f$3$ f% 33% 313 

■23133 333T 3%3f 37T 73 ^ 3 ^ 3%7 3T33T 3313 37% % f%^ 3%3T -57337 7% : 


37^ 3F 3t 1% 37t^ 373 377% 3>t 333^33731t 3^ : 

(i) 33 3T3%f $ 3% 3731317 f%5 %t % 313T f, %371%^37133 3^731 371737% 371 3^ 3n3%37T 33T 33311: %7 

( ji) f37 % 3f333T 3(1 3HT3 3771-3% %fef! 3RT f”71 1 %13$ 37^733 3%7 %$ 373T377 % %T3 $-733 3% 3”3 3: 3iT 



[VFTlIi—^1^4] W ^ wn* : sramTFT 13 

(iii) % o^eki «Kf|37t 'Ttfefl % '3TT% 3 tk k s 3T T T% ^h ^ ^I^k °R Rri'Hl % I 

1 L ^rfant 

(^) <*<irp(F/ % fcT^^rg 1 ; 

(i) Pl^l fRfT; 

(ii) 377% fTO f%Rft fkfR? TOT; 

(iii) 6 %t 33'Tfkfi 33^fk% Rn^Tjfe Tt% 775HT; 

(if) ^t^rarr%fe^^r¥: 

(i) *J*ihl; 

(ii) (^fW) %t ft%T^r^TT; 

(iii) f%%3 ^TrTf %t % #TT; 

(iv) 373 HHci %' «i't) < ^a r i*i!’i 37fk^cT*3 TTfF T T^ 7 TfT% eft 2 %t3Tf%fj?R 33%k ?R 3T T ft^ f%3 7<K 7Tf7 

%h% ^7%; 

(v) % ^ol^T 7 ]) ^ % RriH 3i < i%Hai 'isltkn); 

(vi) ^TfkTFTh 

^ f% R77 %k ^T ^ tf'lf} ^7T%k 37T%?T 773R %F7<W3 %731*3 ’HiRsfct k* f%3T vjfll^H %k 

4*3! %k 3Trfor%ksi<i 3THt T i t rf %tf%*^%f%7T 1 7rfkT3^f% , *3T qw 33T%q 

372F3T 33(4 4) ^>T O , Js , 1 33k 33 T 3'TT ®1' B H C| I % Ril^ 33^777 ^3^ kt f% 'iti^ ^f)3T% %) 3TT<7?pj^>7fT Hi?! %, ^iRj 

(i) i)4 ^TFTcT) t? ^tlk sFc^F^TT f775 Mt kt '>1J<7I %, %% Pl^tiWl 'SR’^T^T «f(Sf[7^Pr) «FT <?p7p) «3JT ^TK? ’■fjff TTstcf} 7f; 

(ii) %=F% Cb4^l<i fit ^<n33t 'iifef 'Jll-cl fetJ^i % 37^ eh^l^K 3fk T^k fncTH ^T% % %7 

^¥df; 33k 

(iii) *h'*farfl %'3M^«i wnwak%fe7T%srck 3717 k ^kr%t -&m■&v&mm fmrkt \ 

39. yf^T ^T 33flj^m 

fkkm 38 frfwft ski <j<u*ii ^ wtt t *. 

(^) Tfc % -cm $nm ^ sp-rei ^-^(l 13 ^05 ri'ii^n ^rt t, -q? ^*iweFi ^w\?w $ fe fr 

; 33S^ 

(H) ^t 33fwft 3T«T?3T 33rnif^T 33Rfq ^ c5F3Fn 7 FTT t;"3T?Tqr 

( T l) 3{fwf) 3T«T^I TO ^ t; 3TST^T 

(^3) ^ fW 3T?r ^TF3^ ^TT[ 33^?rft^ «n; 3TS3STT 

('^) W f¥W3 38 % 33fr^T MfeT 3?f3FJ3r W! TOT ?^3 ^ 831 : 

H<^ ^5 ffT f^f^i'HH 38 ^ 3T^n ^T 33ft4<7Hi , t l^f f=f)^l "^TT TTf^cTT% «T5[ 1%^33T <tK^ % c ^TF J l) °Ft ft^Usici ^ 33^ «(]^ 

% ^ V3\ ^RTT11 

40. Wiv^ ?lf«W «?iT Mrm<i\'*|*i 

f^rf^W 38 % 3<a4<i 33k Xfeb^l ^ 3ff?R 373^1 fit T^S^T, 3ff^rf) ^RT f4>41 arf^cFR) ^t3, ^ "373 

t f5ra% fro ^ 1 33 k % ■rft^ k* %k) 3rfwd fit -mxt I: 

^'^%W3 33tefTt ) 33^tk^-kw^33F3tf^T ^%3J 3F*T W3T3ff k yf^fH^kW 3T 33T^ 33fk<=wR4f 73%^, ^ 
-% ^k?r f%k7 srfojjjfr ^ 3Tknr fR 37 ^ 11 

41. W!fl '73 

fr f^twrf 4 ^fofcif fapsft -m % ^ -pf 4t, M^r % ^3 arTwrf 37*731 w sifwf) ^ w <+4^kl fer) 

f -rrrfR ?.;cr ^ sknkrf f ^frr % fes 3PT?P3f^ WH R ^ t 33k arew th t f^*' cT«qf .sfk R 


/^. i 7<7 Ct/d "-■ ^ 




14__ _ THE GAZETTE OF IN DIA : EXTRAO RDINARY [Part III— Sir. 4] 

4 -^tt arfroTT 44 ^4^/0 tot % 4', ^ 4 tori 4 % mim 

3rf*ran4-3fEch4^Kl 4r4%4w^44?TOTrTfTORl tot!?Vh 443H4H1^nfrqt trwtpt^ttr4t ^iu j \\ -^4 

fafWT 40 % wfcT TO* ?lf5RT 44 TffTO, -3 Tf4i % 3TC ^^TOT, ^4t 34TOT4 % ^ 4 #ft I 


42. ysr TrisF^mt 

faft Wi 4 44?? trot to %44^ 4t, fTOfVifisid to?*t wt 44? tot to ton ton ^t %44 affront rt 
«+> 4^i0 to «fsb^i4f to 4r4t tot tot 4, ar^ : 


(i ) TOl TO iHKl4 rl'1141 '-Jllrn ' 


■ TOTOT Wf TORTfro? TOTTO 

fro 4 totot tot mtw to? 44 toft 4 to TO wt to tototott #4 4i tototo rt 
toNtRT TOt 4", 3T®T^T TOT, TO-TOT TOTFT 4, THkImI 4t TO*? 4% jJRT TOT 4 TOt TO TO TTTO?rt 4, 3H]<j Mt 

TO TO? TO? ^j4 TON TOTFT ’Hd^'rtl 3TF?4T TON SPTT^ J^faTO^fTONT TOR^ 3T jHKH 4, TO 44f? 

TO TTroft 4; 


(ii) TO4 TO*? TO R4)4 to f4ror < =m 4 % «ro, tttot TOtokI 4 fro 3 t1>nk) arroT °TOfh? % f4^ tottoTOn 

to4?t? to4 tot ton^vto rirto ton 4, to TO44? trtTOctt toTOt &m\ 4^ TO*r TOfroroT TO TO -3 ttost w 44 1 n 
4Tm~TmTOfTOTO4, TOjt roro 4% tot TOrfro TOroN mm toTO?t4to TOn 

ar^iwfHTO to4to 4 TOr wrr TOifTO; ; 

(iii) *i<i4><ti nTOf arrorTO tt torTO roror, ^ifro hih^i it, ^mm:firm^ r 4%^ Trmmfmim 

m 4 % 444n ^4^4t % f4r& arprafe yfsf)4i fR ■# '=#4^ W 4?fwr % a44 ^f4r 

f4yr44r ^T^^TT^rT -sm WT4t^4^%^4rRcr4iTi orprtn "skt ^rrf^m f^rfl' ‘^rf^?r : ?Tf4T "5 tt "R^fTcft % ; 

(iv) wer 34 to 4 «mr 44)4 Tim ^nfw4 ^4 tt 3T4 ^ 444 wr ¥[4 tpt4 rr % 

RcT^Rn 3 tt44t 4l 44 T n f4 t^t strIm 3rr44t - 4 ht 4t TFirn 41 , cT j n 4 % %r ITrt ‘^tt t^rtt 4 44 

f44m 38 % 3Ttf4t T^Oi) tpttq. ^iw, i m3 ■sts^ -^Trs! 4i^0■M ^o^ni 3 tt44t ^ttr rt 4trr 

4^4 % ^ ¥ifw4 4n4^ im\ i 


W«lch<U| : 


mi 3#r4t 3im\ ^Nr4 w^r4f rr 44ft rht wi^n r4 -xm\ ■r^nr I4^k'J| a444m,. i988^t mi I3 ; i4,is 3^ 

16 4 r4ht4ri <+i^nk ^i mA fer 4 3 i«r 3^f4cr, r44rt % %r w4t 4 ^t4 4fri 4 yw 

srn w 4 amr ^r^i4f ^ ^44r %rt yi^4i ^r wi ^ 4 ?rt 41 

43. cjcfOci % ( 4414 ) 


% vr*faH 4^ «4 to4 z*m\ mtem w ^t4-to 1 ■# ^ ar^i# % fmn ^ t4tt i 


44. ^ranfH^rH 4> 3^n*rt44> ctiu^i^ 


(i) 


mi 34wa ^tNt 4 ^1 w^K % «tt4r 4 Hd^Hi4n 4 4tt4 3t4r44?tt ■# ^ 4 ^4 



cT®TT ERTRT ^4 W cT^TT ‘3RT 44^-14 44 r 37l44f 


% Tr4cf 4t4 ri4, r^iv. 5mt^p74^r 4 mnrr 14^f 3 #wt4 ^m\ ^Hi4 3 #r1% m mfm 4 

4* 3ir4i % 14tt 4s4t ^ % %r xn ^ ^ ^4n ; 


(ii) 344 ^i4 mm ^4^(4 f^RT ^^ 4 ^44^44^ m ^4 4^r 4 m'i rtt 
worn -qig ^ m&tti '^RTrfr il l \\ *\4 %^ 4^14 ^rr tttt %to wr 4t^ tr44 44 rt 

■arfcw '3 tt4?t iiRti -f4i 4t rtrtt 4 i Rr44n 3ii4cbKi ^4^1(1344^14cir^t flKl<a%yRTfR h4 

vm. Twf^tRii m&ni % tii 44 44 4frR m$m % ttIrt 4r4 w ^ Tr^rP^fH 4 t 

f'<E£R ^ #TT f4^FT 3Tpl W4 % 4t 4t ET 3TW^N % 1 


W^i4H{V( : 


iR^Tifw!: ^fr afR-^w % iOT 1 ; #4 eurt^-i 4*<#Rf4i ^ti'r, 

#Ff »4 r 1 % Rlfer 414 W TRTfOT W^ ^14-4 ! ^T'Rl ^ ^4 TOT TO Rlfwft % 44 r TO^T % 3^R3R TO 


TO RH TTTOR : TOTTTOT 
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45. farHH 

fR^fr csrteRt strrt ^v«=Nnft rt! tsto uriwfT stct f^rfsm fro ^tt tort 11 Ph^wr % ^tft, -arfroTTl 3 trrt 

' RRNfKt -ntT SFJTO , 4%^T^R#n : 

1. 3lfeRt%-RTR^^f— 

(<$) *£5T^RR 

(i) RFr^TTN »h$R RR^JRf^RR RiT 1/3 RTT 3TfRRnt pKi«nR?T tllilia ^ R^RTt^TT «TT^Tl%RTTR fRFft Rt TOR 
R^# I 

(ii) RTR ^3refa%f^; : — 

(R>) RfR'^ITR ^R> SRTfRRFTN'?R ^ RjtRTTRl'lfT (ft 3RT*jRf ^RR Rft 1/2 Rff RI? STfTORT dlllfel t3 RTRR 

TRT3T RT; 

(tst) <ftTO^RfaR#I r^ %r; tjrt %r rr 1/3 Pitot r^ 

TOfa rtti/2 1 

(73)^ 

facTOT TOfR% *T%RTt ssPs'fH 'RRTRRT TOR TOTT RTT i^<rll«j ^^RTF <s('^ 

(rt) %^TOr*s (i) aft (ii) 3 F<#rf^f 3 ?R^^rtstrrt ^rt^%srfwM to rutotori 
“shtrit 1 

2 . 

(rO ^rter 

(i) fRTOR Rf R# RpT TOT ^ %TR RT1/3 Rtf r4rRT fTOTOT *T RRpl Rp RTTO3 *T TOtf Rf W RT ^ WR 
Ph^Tt Rt TJRTO RvT Tjt I 

(ii) RTR Rp 3TRfa % fRP^— 

(R>) h ft f■RT SRI IsRFTtR ^R £ -aft -TOt t PlTOT Rp cTlffe ^ R^Pl 

PlTTORT ; 

(TR) T^Rf TOf % RTOI^ R^ fWFTN TO? TOfRR R?4RHf 3TRRTTOJ% fR# nfilftftft4*) %RTOR 

; 

(R) RR?T WTR Ri^hI iJ'jPh! '5RT R?TRTTcft % 3^'3^tT i^Vil TOT Pi***’*! TO <=f)4-qi0 TO ^chj R rcij^j 

^ TOTOfRRpH%RTRT^R^%RKRp HTrK'P 

l?t, dfk TOT 5 Ida R, RTR RfTR"4* R>4RlFl 3TRRT ^>4^l<l % f4)^ MfrlPlfi? % ^K^l Wf ^ %TR 

#TTI 

(^) Ht 

1t(?tsr w$ 3?^%%rif^Tf ^ «isw, tot^H rRw srt* rafTORT^Trfe 
(^>) %3R-^T^ (i) 3frc (ii)(^r) ^ PlW^dt^RlT^f TRafBRT^frTBpf % +4-4lR4f RTcTPl^fRT 
TORT ^TTIRT : 

RRI "Rf fRTRvf^ 'Srft^TRi RT R^Nlft RR RRT ^Kl R%RR 'IJRRFT RTRTRR^ RiT RIR R^f FRTT ^TR TO fRT 
R^ ^T : WI RR RtW--RR RFf RRI t?TT t % Rf f^T 3RR (NRU, RTRtRRRT ^TTOR ^f RFfTO% : 

R^ RF RtR fRTOT 'R) '3TRfR % ^TR R^ Rj*Nrd TORT STfRRf^RT gR^ T JTt ^TR % RTRR 

^qiFi^r} Rt RRT eft g^RvI R^ ?n<T<a ^ RTt^ IJ^IRI RRT R^l Irrt ^I^Rl I 

46. f4H<4R^t3TRf^3frr RIRrft RTT PR^M^I 

RTORTfRRRl, RSTO^TOR^FTTOTR R^Ir^T Rt ^ RRRT t fRT ^RRJRi RT RtfRfd ^T 1J5»Rr TO ^TR eRT TOfR, Iwf 
R!T f^RfiRR RT, %%TT TKdWTT, RT Wt %%^'STRT fRRT #TT, %#R % 3T?RRTT ^fTRTR f^RT RTTRRT RT R#f 3?R fRTRfR 

RP^F' 3Tr^fRTRi 3RRRT f^R rtRT t Rt %TT TOftT Rlt R#f iTO Wq^TT fRR% RM1R ^ 3TfRRTRl RT R^RRt 'RT ^T ^TRT ' ir ?T Rif 
RTqrf R^R % frTR 'RT^R#^ R%RT I RRT TO^T W-f ^rfR^Rj RT R>'4 rR! fRTOTFTTR f, ^T WT RT^TR^t fR^?T R, TOt 

RT f-Rni R^ 3TRf>T R5 TOTR: k ^R H RTRT'RTrRT RTR RR V;Ri R R.'i. lR>Ti RRT $\ I 
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47 . suffer 

(0 f^fvRT srfTOTT <j1k! fa# ^ TT TTwt#TT^T% 

fefll 5>1 o"[faq7K57 <2 4 1 "TT Tr^lf^ri ch<d | 

(ii) far 3fafa % fa*^ 3fafa fa fanfap #1 fa cffa^ fa 45 ffa % #<R fafWT 48 3 fafa 3fafafa 

mfrofa % w arTT^r fa imfai 13 *Mm fawfa far fafarprcT: 6 fa# fa srsrfa 

% vm snfai ^nff fanr i 

48 . 3 nfffataxnf*i 5 iTfa 

OTfa: 

(i) fafa farwfa-annfa^Tfa ; 

(ii) '37^ % FTO fa -arrcrrff ^ffa nfa 3TWI farofa 77SR fafafa 1 1 

49 . 3 TOtergft 3 jftgrT 

C^rt) ^ Rifen fa fa# #7 nn nfa srr^fa 'Him fa fa far ffa<m nr ^ i>j yjq kim pi htt 

fa# ; 

(71) 4^7 Tl^fafan^Tfafa-Tfafa# ; 

<fa) fa# farffar Tm fWte fa# ■, 

(T) nfa °qffa'lcl "^9 fa Pl<fafa fa TH^faffa fat fa ail'tJ 1 ft I 


3T^TRT V 
TrR 3ffT ^pfa 

$ 0 . TT3 yfajs 3ffr cT^r fair 

% faffa qfa ffa-H fa 34 tT fa'll % #<14 fa 1 fa 7#T % f^HT fa fafa I 

51. ^qrfRTTTRR^ 

(i) fafa fa fa# fafafa m fafa fa fan fafa t fan 3# faTO 4fa£f far TPTFTT fa W^FT ; 

(ii) farfa <Hi fa Rbfal 37f^^K! m % ^TfaRi 5R ffafaffafnfa* ®nai«v?! fa 0 !<)o fa 4cH fafa ^T%^TRT^ 

fawfal ; 

(iii) ifa■34teifr tt Tfanu %Rifat3 fa«fa failin'#farm^fa^TTcfrt, fanfar fat^%srnfafafa*Rnn 
fafafa 

52. Tn-^fig. 

font faiHH fa ^TT facHHM %fa#7^Tfafanifafafaifaffa3fa^%'^fa4nTfafa3;4fafnfa ;r Tt : 

T?^ R^r 1% fafafal "^TT ylA'i? ^ <n0 <a % T^IR T R "3^7 h^IH -^t hs^i) a ill o %P = f^fe 

*mf*3 t^it, i^ra 11 

3t^vt 

■^t 3^15714^0X^^1 

53. 

TX f^rrm % ^tft«tr f % ^rteKt'qT <=h4'5i^ RnfErixm tot 57l % ■fan. nra #tt :-- 

() 37T^7^^rq7 ^Tl 
(7i) fafarifen-^r 
(n) fanro^zt 
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HT7H «F5T 71: ^TTTIVTT^T 

(H) OTOTHR 11 ? 

(l?) fq^Tf 

W T^f^l 

54. *g^t «*j<^ ¥lfe*1 MTH1 

^ 5Rt ^rfen wt HTtarct^ #ft i 

55. sgHTft 4 w^574 rfSJT sgofiI HTHT* 3rf&R>TTt^T <ti4^ltl ^4 W ^dl3 $lf4t( 

(i) sg<^<i| 'HU THfHHVR % 7FH 4 HSff f^BHT ^Tl TRTcTT % \ Tiffi 4 h 1 Hit ^Pi^i4cfl §l’ll 4t Rhtf) Ht y c hl< h4 £§<4) 4 H4I 
'4>'<A "HI 8$ T 7 ^ °h<3 HIT f^lf^R Tt^R STffHHiRt % Hf*i y<(%<T 1? I 

(ii) SR] crf^TfTTTH^7rn%H7-^t H7H^fa*lil4'HT 0 b4^l<l HjtTRfH JllftalO SKI *m4h7HIH^ 

t: 


HR} H?T WT 3Tftpfilfl HT <*>4 hk 1 4 Hl^T 14t H? HHH 44 3TH3 hR^K % uqtHl 5HT ysmeiH 444 

% %T7 fa)i$ HTT HPRTfosF 73^ Hit H?4 HIT HR #7T I 


56. w§[ 4 ^PTfl 3Tl4 ITT 44)3 l$7% ^T WT 

+4^1(1, ■3w?R)ftr^% f^n-Ori strht44h w4 fHRT hht 4t, wl thpthi ^4ht 
^rrqrr ~m w ^ hi ^n% 4 ^ 4nm «n i 

57 . 3rf4Hn3l *n & [4^1(5^) +4)^6i4 

fa^irsfN srf^^iO ht <*4^f0 h>) h4 "sijt 4 ^ji nsff ht) i 

5S. 

(1) 3rf4Hn4HiH4RT4 h<=612 ^1^: 

HIHJ "HI? f^T'Q^ HT7 4 RR f^H 4 3Tf4°F Hit <Hi«t)f4H«t) ^g) -let Tift ' 3 TT ’H'ftcfl %; ofll 

H7H| HH 3*4 fHl44t 7g<4 % 7TTH 3TW7T Hl4 f^ff ofrl 44410 HTT?7T 4 h 4 H# ^TT£T WRTT 1% HH7 HK 4 «T|## 
WFK V: % ^ 3rf«I^4t ^ I 

( 2 ) 

HR % %1J ^ ^C ^ vnm T TT ^4iT4 #t 1 

(3) (^FT) arfwfr%HR^4f Rt>4) %&*{ ^ 4f^tr m H^f■&Hf l *fw>^ 3R^ ^ 4f#Tltfgt43TFt^ 

■aite^^in^i 

(73) ^4^Rt%HIH^4f 1^Fr4t#Rf 31 l^hfw^h HHfcr^R^4tHT7l^4 

f^RT ■5TT TT^m 11HS 4tHlf^ ftfWT 60 4 fWfer HR 4fant 77^^% 3f#f7^T #ft I 

(4) STrerf^RT ^ 4M^cW ^T-fsffWT (3)(^>) 4f fafwT-62 % 3H«hRH«b ^ #7 

f^f^RH 63 % SHFfa H7j1%^%^rdR«k1 %Ht«rR3raT7^t^I%7TTHH4f4t^TTH^mt I 

59. f^tWf^TT'^' 

(cB ) ^icit^nTM7 fc|^lmf^«hK ^ : 

(1) 3#RlTft HT +i4^Kl H7 ^T % 11 % % %7 I^T I^T % 1%HR 71 Hil HR-^Rl : 

% ^T % WH 4 H7 ^ T ^ ^ 3 ^ H?T^ ^ Hff # ^TT 71%^ I 

^rt ^1 HR #TT i 

(3) f^HlfHHilT H7'^FTeTf STfHHTRt '^T -3RfH % f^TTr '^ft HfTerf^HHI HR HHFHv^RTRTI 

(4) 31 f^TFHT, i989 7R>^f180 f^H ^ ^ 3^7 1 ^TWt, 1990 H 240 ^^ 01 ^»v 

^rr mRi'^RIK T^t ^ HP 71 t: 


?29c<;rffi'£ 
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(71) qpSIFTHT^TtTTT 

(i) Ffrofl ft sro % %q whs Ft ftf fan ^fftt fw crrfhs f 

arhfsmt i 

(ii) f^^FSPTf (TSKi^ss^afrtsrr^I^FSt 

W$tf : 


FPt, FF fa FfF WT Sltem W -STTcT Ft TfaF t fa Ftffar W? «IT Ft FF sfat fafa 7} W FH FFPT W 


60. #trnt sglf 

(1) Tr^ofTarfwd^ichilli^/i)f4«bdarfar^$fe«*?t^iofarfaraf, ^ 

far 3 wt wft wtFh 

(2) fa) ^R^t'^'^T%Tfc5r^'^: W%%T5/3 ifa^F7^WF ^ISmF FThFTWWT?7T1 W WW %#W 

S?t itmt Tffat/hfaWT 3 fat fafaf FF fafTF fa^r wr 11 

(71) WTTft TgSZt iwt' STfasn^FT wf^lfl ^cjirH^Ti¥t%^FTt ’ST^nF'cFFT-W^f ^m%, % fcTU 

srh c’Fi-^F?twfa wfafaT^ FTF%faF5/3faTF?tF77}wTwt ft) sRTfft^V^rnrmi 

(F) fa*ft ■3Tfa t fcfO FT WfFKl «Ff F eeiFl FT ^<gfe[ fa<ri 7M t - Ft F^i^kl FFt FTRfT % FF FF 
FTF pJUfH FFtTfaF SdIRlFT «Katal faFTFFT'I'FT <J*H°b! eh T T?i?> %FF^Ffa''^■s< Ml^%-3T7TTT=f> ^rfa"^ FTF 

F 5/3 fat F?t FT F 4 )hKI ^gl 'sfl FTFT WF F?t SPJFfF Ft WTTqt l 


(f) pft ^fwrt ft ffN Fft F^rfpfa ft Pid^H ft srefaFTt -gftFRt tpftMfewr ^f*F “ ^z-km ’' % F ftft 

FFTT?., 3F|?ft «fl-HRl ■^t/^IS 0 hcl ^t % ^ fat FT FFI fat '^11') Ftp) <JTfal <m1hKI ^^t/*IIs=htrl fatfafaMH 10 faffa STSFfH 
‘‘^-ffaF’' FfaF%T^fa37Wfa FH^FFtfaFF^ : 


FT^FF 


FTfatTTFTFfa^fafapTfa^fa^FTF^ ;- 


(i) fafawt FT Ffafat fa# IffaH fe^xrl W$ fat 37^ftr % #1 tnfj ^ ^ MUdP^TRT wq TO ^1 RTR ThTT I 


^rfwTi wNkI ^\^r ^ ^M /'^fes^r ^ff % fert ^ wj %■^^ h’ ^ qfhqfmi w<i 

^n\ spjqfq W?KT ^ ^ Trwn t f T, wsri -^TTTt ^ 7ST?t ^ ^ ^f|qt ^t ^TTTTt I 

(ii) <m!hKI ■^)/+ : ir^'^<Tt RRf^Hita^ aTTWT^'h^C^wq.l 


(iii) wfal4fWTtM^ cT^TW1 ^ f^r^i WI-173T^ ^ftwt^TTTIWn 11 

(iv ) WTKt ^/^feWT f^t ^f[ Wnfhl -R7 fW ^ T7 3TF* % 3Ttom ^ WTWt ^ W 3TTW ST[ 
TRPI-W 3T7^1T WT % %Q[ TTWfT % fhv -3R ^e) R7 3TT% hW % I 

WiiT^ Wl : 


■^hqTi%rtiso ^ i 

2. < Tq^r^^Whs ,, ^^S^^^^|(| ^%.5f7%^^%f^30fw^^HRl ^ft/hf^=hri ^i\, Ttfel 
h‘ 3rfhsiw ISTT^n, ^TWWTTI STfafiW 540 faff whfw S# ^TT Tiwft I 

61. 3TOmiW^|[ 

( 1 ) 'irfiichl-0 "RT WtWt"sf) WTF^K'JI ^^1 WT ^ sjn^ii "W W% WT °h)^ 'HCRK'-’l '^l ?fq 'RFt w 

d^ofTl "ih^T 3T^f^ 'sft SRph" TTSTf FT^TIW Hi^^hKt WI < 4'Wf'0 'S^t'Sft ^-U'Wir^lci Wf FH7 ; ?RcT1'f I -3lf^ofif<) ^ «6l ■H^<l <Ft 

^TP WTt WTTW^^^3^fhfwft ^T(W90fw^WSft^^71W '3t^%FhH 360 fat^ ■3#PTFFtFt T T : 

TW% PF % simtfwf Fftftqfwt' h‘ 3TWTO ^tF % -h Iwfr ^ wfwtSTt ^Fet 720 far ^ :wf>1 W 

3TPfIW J ! ^gl T nj7 W TTWff % : 

^w% "sf 3^7 34 tam "si wfwt ^r "571# ^hnfr ^ iri % ^r^ffar ^ sr^^r 720 hp % w whwtt 

w fppt t sih: «rtt, ^tt ^ " 5TTTZ[ ' ?p f ff% ffft F^t wfi i 
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( 2 ) R3TR yifRRiiO Ipf f^RRRt ^ ’ST^rqy Rq s^fR ^ arft|et>)0 RT RRfRRt RTt *4Wi4 [Rj-hI aRR y<*>K Rft % 
RIR RT RR% 3 r 4 aTHT^OT R^JT RR RRRTT 11 

( 3 ) arm^Ror r^ a=RTf^r %%tr 4ttr ^ R% ^R R# #t afk^ rrtr R^R?tar^fa rurt ^RFffe 

%fcTt7RFf R^^TTTRrtR^ %^TR§TRa{f^m^r W^Rcpet%3TRTWl^^ R$ RSjft Rfalft RT fRRft SFR WR ^ 

ar^Rcp ^ rtf 1r> arfRRRrt ri <^4^i<l % Irrrw ^ rt?t 4t, Rf? ^ rrrtt i?"% arorRR 0 ! ^<di Rft 37RfV r^rort 4a*i^Cs, 
% r^ ^rn^ i 

62. f^faf 31I<*R4J* TfdT£tR«IT Mn 

f4>4l arfRRRd -qrR rNrI RTt ^cl^, <cwt;H, 4f<RK Pi^ir^i, WR"^ f«b41 3TfRcfc|.Q rt oh4di0 % ^Rld RT Rnfaa fs4i~w 
RR^ RT fRRTt ap=R TS^^R % %T( ^1 1%%R$R ^RRTR % f^TT-pl^l) % 3TJRR £RT fclRI ^FTR, 3^°bR~Hcb 
'^TSt cM fRRTR R^ R^ft $ WF TOTf 11 

63. *g<t^ 

(i) 3rqft % FR 4' RRT RH 3' #TR#* RRTRR 3TRfR RTF ^ddl H^l RR^f RWl f t^RT% aRRtcT TTFjfR % RTR RTF 

3^ RI R^RTR a^ RRT R^m % RRR R^ 11 ^ Rf^ arf^^ RI R^RRt R^ R 1 ^. ^(RT a?RfR % ^TPF 

12 R^ ^ arfe-R^f I 

(ii) R^^^R^f^aRRRR7RR^^^%RTR^t^^RR^tfR^Rgf?r'^^%RTR RT^?TfR7Rt :3RRR^-R 

Rfft RTt R^jfr R^H RTl wrnrt RRf% ^ ar^tR % RJR ^RT RTt <4tRl4 fRfRRRRT RR RRmRR ReTR IRtRT RRT ff I 

64. 13 dd) ^T oiJuifR g|R| 

arfw(t RT ‘RRfRlO R^^RTRTRR^^^t^RI^RT^RTRRRTt W ^dRi ^RWI ^ Rmt^h RT^ R?" % R^ 
arfRRTpft RT R^RRf R?T 4qi«Mel % 4Wi1 :t J^3 ^tcft % RT RR%R^JRT yRlPllRRt «Ft '^Rt' <(f^[R[ ^R ^ W '3TfRR>Rt RT ^4d!0 
'^lRRRR^%RRRfRfWT 59 %^R-f¥RRR (R>) (4) % 3}*R#T Rf^T ?}MlfRRjR R^ fF# ^R ^<ft: 

RT^ aRTj -q^- ^ RJifw^RTf ^RT RT ■^Rlf^Rr ^tcH t Rt ^ R? - % T$ RR^Rlft % RRR 3 ~m 

%l?^%RRRRRR3RR7t^RTI7 RRTRTRR^Rf f, RRfR?RRfRRRT^^R^ a?RfR%1^%R afRR%-^R-#T | 

65. f^^^RRt^T3rtl%^TTR^TR'dl ^Hl 

Irtr adw^ rt ^Nrd r^ R 1 ^ rr it r^ t ^ amt fcmft % ^rtr ^ ~mx rh ^t t R? ^ rj! 3tr^ ^r r^ 

^JRRT ^RT f3TR R% Rt '^feMI^R ^ RT^ %^RR^3R^ RR^fRJRT R!T R% I 

66. ^■R^r^TRTtM3fTTRmM ^iHI 

(0 arfwfl RT R>4 rR^ fWRf^R a^BIRR^RR^RTTR% diR) RK%R^ <=6'r4f^RR ^’5RRR-3RCR#ft 1 
(ii) ■arfRRRt'RT^"R kI I^RTt^R qH-H ^dl %%R RnliR^RT <Jd4> h^<?IRR c hi4-f^q^( ^ddlRSIajfciH t^R^t r !l I 

67. ^l4'R?R1 

(1) arfenff RT RRfRRt RR; rr R^l4y6 u l aTRfR RTR ^Trt rt% R^ : 

(R7) % ^RH 3TR% ^ R^ ^ fR^fRR % %7 ^T7 R^ RT RR%fTR RR R%, RI 

(1R) ^ RTTR^R^ RR I 

( 2 ) <=til4y^ u l RRR R^ aTRfR f^RR RRRT R?f #ft ; 

(^) arfRRTRl % RRR-^' RIRT %f^RRt' R^t WFI R^t HR aRTfRRTR^t aTRfR, 3?R 

(^) RRfRTfF%RRR^'RTRT%f?^R^R^R5t : gteRR^: W^anf^R^aTRfRI 

(3) RRR RTF ar^fR % ?*fcH arfR^Rt Rt RRf'Rlft RTT ^ RRTR RT % -3T^RR, ^ Rt R7R t), RfetfsRRi 
^ RR RTR RTRTI 

(4) arfferwft RTrr^rrTR^ t ar^RR rrRrfr arfrRTF WJI RRTt RRRRR%^ R^^ Ril^^pRd %f^R r 4 f^RI 

R^5 R^ % RR%fRR RT^ % RrMrrT ajRcpRrf R?1 WTT 3R% RRR Wf R^ I 


wqRf : 
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( 5) Rfq ^ITrlOl 3 feot f*FT FIH 3RTf%R <Tt STfelft R! <*4^Kl '«bl4il^»l 3TRfa Rt I 

(6) ^fta ft rt-^ 4 ' ^ rI ^ areiretgfkferqTwr% tPi^t%~ <^13 rmI <w*\ rriif m r 

f*FT f^FRTt TRTR R1 7^?R RqRRfRR^R^R^R^ RT^WR 3T^T R# ^ RIOOl I 

(7 ) fqTTt 3T)RR1RtRT £RT RR% 3-Pjifa R T^rPTRTOT ^T% HT ^ ^f-TT^ W1 R#f f^RT WTT! 


wm \n 
father 

68. RfawfafaTS?rtf?R 

(1) r^ arfwct rtrt4rtttRtft =^4^fi<t rI^r f¥R TRrrtMrrrr srfafRRR, 1952 ( 1952 ^ 119 )^*fafR^s^q 

%3TpRpR<1H 37RR7<T7foT''jflRR?fti, <*>4 ri(! fMv^>T ^111 ^rffer^lfT^TT ch^^ffG sfafRTSRT *rf** z Ti¥«r3 fRRn 

>jiH ^if^, 1 '3T9T?rR sqfRfRRR % 7?9RRf % 3^3 eh ^Ftt i 

( 2 ) (r?) *mhi{ 1 fqfq#( rrMrrrh srfafarR, 1952 (1952^119) %^rrrT% wm snR rf st^wt 

rtre^r^ ^r srfafRHH mi * 6 ^ ski 3 r^r?rPw4f ^rsrqW rh?I ~p; rttr thtr st^rrh^ r<4hk! %r rFrrt, 1995 
% ^rrh! 'SRT ?nf4o #4 1 

(73) W3T^7NKRitH^%R%5TRI 16 REMT., 1995 ^RRTRl#TTl 


69. 

( 1 ) srfwft rt <*4rkI PiHrdRsirt ^q-fRfRRRR 2 % st^ttr^ rq % ^rthrr rtr #tt i 

( 2 ) Fret! srfwft rtreN<1rtT^ q^rTif?r^qr<frTs^t^ffatwr, 1972 %^qRtfi rt rRHlcifisici- rr-Mreh 
( 3 ) % t^rr Rtf nt 3 #rtf 1, frm 1 

( 3 ) (i) trrt stfwi rt r4hfr fqHfqrfeqf ftM 4'%far?, etr#tt:— 

(rt) 4^rf4<|fq f: 


(73) ^R7 

(H) T^ftfRrtyRflfli E7 f*IE4> 4401 4°b ^RJ pctHtirRi arfRahiO % y hfih^i % 3T^R|{R|T 3TTR Rri 

% %7 f, RT 


(R) RHR4R4fRtR7 4RT^RH^%RK7RFTER4%H7, RT 

(^) rr r4 r$ 4rt ^fl #1 % RK 


: 3RR fRRfr RvRRf ^^RT TRTifRI R7 


RT^R^ %Rqn^%RqW'^ > RR,^4RRl%^R^3q^Ril7Tf^R^R!^R^f^RrRRnl77Riq T^R 
RRFff ■? %R^1 RTRIRRT ^ R^TR % TRR Ril ^ifq ^ ^ I 


(ii) 3Tf*™tRT ^4Rl(l R7| qR^q?R R7t71%, TR^^f RR R^t^RT 3TRRT 6 RTTR R1 5qfRRT% RFT%%ir WWH RT 
%H ^R ^Rll, ^Tt 3lfRR)CTR 15 % %RR % SFRRlq ^Int : 

q7^R^%Rf^f^'37fRRqft RToh4^K!R30R^^3^teR^^RT^t^7^tRtRF^H%^R'4' 30 RR R :qfRF 

^4rt % R7RR> r 4 % %q, rr? % ^ttr r^"?r ^fqfiqq Tjf^r rt rtr ^Wt : 


RFI r^- ir ItttI -srfwfr % ^trr r ^r ^qqrq ^ ^rt Irri rr. 3rf?m %q R7 srrRTfrfi #tt : 

qT^R^4t%f^RRRT(!%7FRRT7RHTTRRqTf^,^%^R%%q^ aWffil, ERIPl^fR, TRFfqu RI TR 
TRTlfRT, #R] 4 RTReTT -^t, R R# 12 R#ff % RRH ^R ; Rrl RctR (100%) WTI$ R% RRT fRRTq Rt7 «MH(H-i RRT ’f,l RTF 
TRT!; 
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70. fWRRSTFf 

(1) %WT 3*3^-111 3 fcriDstti ^Nr^l3 r 4 f™ 

WFT 4ft 4tW 4ft7TT sfft 4ft faqi-H FIFf RT4TT ^R7 W1 4Ff t <?f ^ 1¥$ft4 TlfTOR 4ft 4^ <T4T fa® TOT 41 fi^ I 
4RT44?14)4^ftfo) 4ftTRT4^%f4rt* 4^^4T!ff «tJ<cii (4) ^5 nRqcf’i q[«if4=t) i? -sftr (4>4I *ftft aftftobift 4T <*> ft^n)4ft sihH 

f44TR t-sjh ft fR TOT ft TOl 4ft ^Hfd 4ftf ftt ^TlTrrft ftmft f4rftftl f%ftt fftfFTTT % ffttrftftr 4ft cTPTfF ft ft I 

7 i. TOiHfmuftKir 


5iftl4) '3rf4 < + , i’Tt 4T <^4414 4ft 4*4) % (4)41 ftt ^i^fcrw 4T ttttsjt "4* wi^inRo (4>4i "sn r4)ctt % i 


72 . yfa'&Km 

(1) '^T^T^J 47 ftft 3>T^?l 4T ^k 1 4R7T4)ft is “sjt 3’14)1 <14 ft*^4f4fV-f4l % 4ft cTF£4)Tft 41 ?■% 

f?Fi4rf*M 4vftl % %r 3TITO4) ft t 


(2) 47RT 4TO7, ^T4 4)ftt ftt 3TT47TOTT 44ft, <1^14 #47 ft Wlft TOT % 4K fftfwft 4ft <v-m*4! 44 ^TOftt l 
721 f^RRT3^ToS(T^Tqt 

( 1 ) (4Pl4*H c iefl % 14)41 41 (4f*14*1 4444 u4t4» 1444, fqPlMM, ‘34-f'l’HH 41 (4)41 4)<K 4T44T 4'4><rM 44 4)tT? -3H44 
ftt 47T f4f44RT4?fr % 3TR4 ftlft % fttUn 4?rft M4Mi ft ftl ftft 44 STft'tilR^lT ftftr 4)44 1 R 4 Y 47 elM^TTf, HtfftSKI Pk«T (4)41 
TOTt I 


(2) Wf4744 % M 14^44 fftTRT^r*4f %3TcFfa fft*44 STTftftf ft 
% arcprfcT ■Rtrt ^ptt rt "RPrt w^iV t 



3F££#-I 

( ftrfWT 18$#) 

Pm fttr ftMtan vtmr 


4414 : 


f$TO : 


-4* . lifl^fiK l fttw TOT/rol \ % 4 ... #47 arfroft 

4i ^ft^rft % ^4 ft #47ftftft]jF7r qifftr «t>i4frn ft ft#f#4 4i fwf4 ^ 4<4«s zftfm *hH <* ^i^ifl, ^iPf wn ^ 

^ptfrFT f^leTcn ^ ^ xgj cf^RT/^Tl I 


"4*, 31t 4 4W ij )T 4)<<11,^4)Iff) ^ "f^"^f ^4rJ 4Nf) % 4»4t ^ ^)4(4n °Ft^ ^4*11 RT >540 44) % RT*T ■Slcl ®r 4 4)i414)41 °4j4^l 
(4>4l 4vi4 <t4it , 3^4)%^f4f*?^'^ t f'4 oq(4n ^^ttI M4)i eR^ii/ch^fl f4)Ti w4 R)1 

3*3*44 t T TT / t f ft ^ ^ ^ ^N? % sfcttR "4 %4t rt ^rtt^st sfa ^ # sm INr % TOfarc "4 4441 rt ^4?r ^ 

%4t^Tf4rf 4)l44l<4TT l4tl^4R^^3^i#TRrrT +4*11/454 J l) i 


41 

^RTT m : . 

f ^IW : . 

: . . 


: 

TJCT 4TR : 
TOTR : ' 


^ 9c Cl/v‘b - / 
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[ftfW5(4) 

^Tjsmfn^Pcw % ^cnRT'srtwrT-TRi 

1. 4 . .fiHfdfm ^irw f -. 

(i) ^ ftr % arfemfe d/fagvforar 11 

(ii) ^ % -q' 'Rtqifed \^ ^fWfh 11 

(iii) I 

(iv) ter ^rn? i 

2. ff wrfro 3 \% <j^*t wr13^k % &wq 

f^rNr : . 

jmW : . 

3i^#-ni 
^T 4-13 

(fofWT70^) 

F-TR : . 

ftRFF : . 

^f, 3f*ftFW$Rt,.T^fT *t* f^fsRT % ®H<* yfl^SKT ’h1h u 1I 'h<^l/ < =h<<Tl \ . ( W) 

.(fer) TRi fro? W tl 

2. T-STFT M11 

^ % I ^TT .(W) .(f^TcTt) f 

.(W) PfHfirffect Wtf 3 ST’RT TO 'Eftf'ffi f%*TT T RT 11 


■^1RIH : 

FRrm Fh^cW ^t 3Tfft: 

cirIo : 

: 

’Nt Ft 37? ^7R I 


3T#^^iT, 3^1 
[feft r R IILTV/ 3042 / 2006 / 3 TRT. ] 
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UTTAR PRADESH GRAMIN BANK 
NOTIFICATION 

Meerut, the 28th April, 2006 

Uttar Pradesh Gramin Bank (Officers and Employees) Sendee Regulations, 2006 

In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) the Board of 
Directors of Uttar Pradesh Gramin Bank, after consultation with the Punjab National Bank being the sponsor bank and the 
National Bank for Agriculture and Rural Development and with the previous sanction of the Central Government hereby 
makes the following regulations namely:— 

CHAPTER-1 

PRELIMINARY 

1 . Short title, commencement and application: 

(i) These regulations may be called Uttar Pradesh Gramin Bank (Officers & Employees) Service Regulations. 2006. 

(ii) These regulations shall come into force from 21st of December, 2005. 

(iii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Uttar Pradesh Gramin Bank established under Sub-section (1) of Section 3 of the 
Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “Duty” includes: 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “Emoluments” means the aggregate of salary and allowances, if any; 

(l) “Employee” means a person appointed to any of the posts specified in Regulations (a)(2) and (3) and 
includes such employees whose services are temporarily lent to other organisations; 
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(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee but shall not 
include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Punjab National Bank; 

(r) “Senior Manager” means an officer not below 3 the rank of officer in Scale II holding charge of a departnien t 
in Head Office. 


€HAPTER-II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3, Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows; 

(1) Group A—Officer Cadre 

(i) Scale I 

(ii) Scale II 
(hi) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) SeniorManager 

and such other scales or designations as may be specified by the Board from time to ti me with the approval 
of the Central Government. 

(2) Group B—Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C—Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger*cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cuin-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4, Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on adhoc and/or temporary 7 basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstances; 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 

Bank. 
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5. Appointment in the Bank’s Service 

(1) The Chairman shail be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

{2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

{3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certi ficate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living, have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allow ances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to (a), Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Serv ice of a person appointed in the Bank shall commence on the working day on which he report s for duty on a 
pC'St in accordance with the terms and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
arid allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shail be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(«v) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three months. 

(v) Probation period in case of an officer or employ ee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period 
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9. Confirmation 

(t) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice orpay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be :— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (1 )(b) he shall be liable to pay lo the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (I), an officer or employee against 
whom disciplinary proceedings arc pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him atlcast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to such 
officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
Committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 

Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER ffl 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shal 1 maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 

of his appointment in the cadre or scale. 

(b) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their inter-se seniority shall be reckoned with reference to their seniority in the 
immediately preceding cadre or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The interse seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who where in 
the serv ice of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Aflairs, Banking Division, New Delhi letter No, F. 2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the interse seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 1 l-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The interse seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection; 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the interse seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall clai m as a matter of rig ht 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER - IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s sen ice 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serv e the Bank in its business in such capacity and at such place as he may. from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observ e, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in the 
discharge of his duties. To signify this every' staff shall subscribe to a declaration in Schedule No. 1 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy' and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary' without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary' work of a social or charitab! e 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby' suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any hank or other company w hich is requi red to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being i n force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, I860 
(21 of I860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
discipli nary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that Officer or 
Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer and employee shall not absent himself from his headquarters overnight without obtaining previous 
sanctionfrom the Chairman, if he holds the charge ofa Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall 

(a) give or lake or abate the giving or taking of dowry 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1 % 1 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description : 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as be may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary 7 obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with fire Banks; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(lii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pcxani:sry obligations of another person or agree to indemnify in such 
capacity another person from loss-. '. -.r vuh the previous permission of the Competent Authority : 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify' his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation I: For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Mwable, immovable and valuable property 

(1) Every' officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property; inherited by him or owned or acquired by him or held by him on lease or mortgage, cit her 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held b\ 

him; 

(c) other movable property' inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that in the case of an officer who is already in sen'ice in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabi lilies as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every' officer shall submit a return of the immovable/movable property' to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer; 

(b) otherwise than through a regular or reputed dealer. 

(4) Every' officer shall report to the Competent Authority every' transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value ofsuch a property' exceeds Rs KMXK): 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is . 

(a) with a person having official dealing with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the foregoing Sub-regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
maiTiage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married, or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 45. 

(2) Any payment made to an officer or employee under Sub-Regulation (l) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention, 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control, 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall: 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated will i any 
trade union of the employees of the Bank who are ‘workmen’ within the meaning of that Act, or a federation 
of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of serv ice or the conditions of a nv 
other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workmen as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy' or any action of the Central Government or of the State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory' address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by associations of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe tow'ards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself w ith the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall: 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being. 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his dm v 
and shall also take due care that the performance of his duties at any time is not affected in any way by ihe 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 


(d) not appear in a public place, in a state of intoxication. 


Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment 


No officer or employee shall commit any act of sexual harassment of women at work places. 


Explanation : 

Vox the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty' of any other acts of misconduct, 
shall be 1 iable for any one or more penalties as prescribed hereinafter. 

1. Officers 


(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination in accordance with the terms of appointment to the post which he holds. 

(ii) Stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement fo-: 
promotion oi pendency of disciplinary 
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(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Termination of service of an Officer: 

(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity' to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority' and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority’ and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity' to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if. 

(i) The misconduct in such cases even if proved, the Bank does not intend to impose the punishment of 
removal or dismissal; and 

(ii) The Bank has issueda show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) The officer makes a voluntary' admission of his guilt in his reply to the aforesaid show cause notice 
II. Employees 

(a) Penalties for minor misconduct 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine; 

(ii) withholding of increment (s); 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal. 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiiy need not be held if : 

(i) The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) The Bank has issued a show cause notice to the employees advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiiy under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority' to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority' may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common Enquiry' 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary' proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt Practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves- 
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tigation into the allegations mav be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority' as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary' proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority' is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission lor 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the cha rgc or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty of penalities to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of enmi nal 
misconduct as defined in Sections 13, 14,15 and 16 of the Prevention of Corruption Act 1988 or he lias acted for an i mproper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry 1 , the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary' proceedings and issue of final orders thereon. 

Such suspended officer or employee shall not be eligible for any subsistence allowance for the period beyond the 
date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in serv ice on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 


Explanation : 

The normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority The release of benefits 
would be as per the final order of the said Authority. 

45. Suspension 

An ofiiccr or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

L In case of an Officer 


(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the dale 
prior to the date of suspension irrespecti ve of the nature of enquiry. 

(ii) For the subsequent period : 


(a) Where the enquiry is held departmental^ bv the Bank 1 0. ol the basic pav lhe officer was drawn 
the date prior to she dm-; of suvpmi. 
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(3)) Where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
'will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2, In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-Clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees. 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation, No subsistence allowance shall be paid to him from the date of his retirement. 

4<i. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid, 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during w hich an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 


(Zloa/ci -ft 
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48. Appellate authorities 

An appeal shall lie, 

(i) to the Board where the Chairman or Committee or Directors is the Competent Authority. 

(ii) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every' appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) it shall specify the relief desired. 

(dj it shall not be addressed to directors personally. 


CHAPTER—V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable of the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in serv ice; 

(ii) In the case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from 
the date of dismissal; 

(iii) In the case of an officer or employee who dies w hile in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary', officiating or substantive ; 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER—VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave; 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary' Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 
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5:5. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty' to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) .An officer or employee shall be eligible for casual Jeave on full emoluments for 12 working days in a 
calendar year. 

Provided that not more than four days casual leave may be availed of at any one time; and 
Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

dut) r : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 
1 ]. months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the penod which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive • this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of 10 days each on the first day of January and July of every calendar year. 
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(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 


(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/2 days per completed calendar month upto the date of retirement or resignation. 


(c) When an officer or employee is removed or dismissed from service or dies while in serv ice, credit to sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non ' in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
lea ve/medical leave shall be reduced by one eighteenth of the period of 'dies non ’ subject to a maximum of ten days : 


Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions. 

(i) An officer or employee shall be eligible to receive one months hill emoluments during the period of sick/ 
medical leave; 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on p reduction of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the “appointed date” an officer or employee is eligible for 20 days sick/medical leave for each completed year 
of service. Such leave can be accumulated upto 180 days. 

2. From the “appointed date” an officer or employee shall be eligible for 30 days of sick/medical leave for each 
completed year of service subject to a maximum Of 18 months during the entire service. Such leave can be 
accumulated upto 540 days during the entire service and may be availed of only on production of medical 
certificate by a medical practitioner acceptable to the bank or at the bank’s discretion nominated by it at its cost. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary' leave is due to him and when 
having regard to his length of sendee, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service, 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee. 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary 1 leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) Tlie Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary' leave and the period spent on such 
leave shall not count for increment. 


Provided tliat where th'e Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of 
extraordinary leave would count for increment 
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62. Special casual leave and special leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 


63. Maternity leave 

(i) Leave upto a period of six months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59: 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (a)(4) of Regulation 59 : 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. *' 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on 
travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relieve shall not be included in computing the joining ti me. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 
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(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request 

CHAFFER—VII 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-Regulation (2) 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank,or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of 
service. 

Prov ided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity' payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay. 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 
30 years. 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn. 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case maybe. 

70. Domicile 

(1) Every' officer or employee shall on his appointment declare his domicile in writing to the Bank in Form 13 in 
Schedule 111 and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 
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(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
sa tisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

75. Repeal and Savings 

(1) Every' rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 

SCHEDULE—I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place.,. 

Date. 

I,..do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and whicproperly 

relate to the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
not will allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing w ith the said Bank. 


Signed before me. 


Signature 


Name in full 


Designation. 

Signature 
Name in full 
Designation. 

CARE: (To be on the lines of GOI Rules ) 

SCHEDULE—II 
[ See Regulation 5 (4)J 

Declaration to be obtained from every' officer or employee on first appointment 

I, Shri/Smt./Kum.S/o, W/o, D/o.doclare 

as under: 
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(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, 1 shall be liable to be dismissed from service. 

Date: Signature 


SCHEDULE—HI 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place:.. 

Date:. 

I, the undersigned, having been appointed in the service of the..Bank hereby 

declare.(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth 
or 

♦The above is not my place of birth. My place of birth is.(Place) in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full. 

Designation. 

Nature of appointment. 

Date of appointment. 

Signature 

♦ Strike out whichever is not applicable. 

ASHOK LUMBA, Chairman 
[ADVT-11I/TW3042/2006/EMy. 1 
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